
Academic Calendar 2007-2008

Fall 2007
August
1 W Payment and Aid Confirmation Deadline for advance-

registered Undergraduate Students
23 Th New Faculty & Staff Orientation
24 F Residence Halls open for new students at 8:00 a.m.

All College Convocation, 3:00 p.m. (Alice Austin Theatre)
Week of Welcome begins for new students

25 Sa Residence Halls open at 10:00 a.m. for continuing students
Orientation for new students who did not attend Summer
Orientation – 2:00 p.m.
Last Day to Withdraw w/ 100% refund of tuition and fees

26 Su Summer Reading Discussions (5:30 p.m.)
New Student Convocation, 7:00 p.m.  (College Green)

27 M Registration for Continuing Students who did not register for
Fall 2007 (9:00-12:00 N) and Non-matriculated Students
(1:00-5:00 p.m.)
Last Day to Register without late registration fee
Day and Evening Classes Begin
Drop/Adds Begin
Payment Deadline for Graduate Students
Deadline for seniors graduating December 2007 to submit
Graduation Application

29 W Drop/Adds End
Last Day for Late Registration
Deadline for Directed Studies & Internships

31 F Last Day to withdraw from individual courses with full
tuition refund

September
3 M Labor Day – No Classes
14 F Last Day to Elect Pass/Fail Option for Full Semester courses
17 M Last Day to Withdraw from 1st Half semester courses
21 F Last Day to Withdraw from individual courses with Partial

Refund
24 M Weeks of Welcome ends
27-29- Th-Sa- Homecoming Weekend

October
8-9 M-Tu Fall Break, No Classes, Residence Halls remain open
17 W Mid-Semester (1st Half-Semester ends)

Academic Advisement Begins for Spring 2008
18 Th Second Half-Semester Begins
19-20 F-Sa Family Day
21-27 Su-Sa Cultural Harmony Week
29 M Advance Registration for Spring 2008 begins on KnightWeb

November
9 F Last Day to Withdraw from Full-Semester courses
16 F Advance Registration for Spring 2008 ends
19 M Last Day to Withdraw from 2nd Half-Semester courses
21-25 W-Su Thanksgiving Vacation, No Classes, Residence Halls close at

10:00 a.m. on November 21
25 Su Residence Halls open at 10:00 a.m.
26 M Classes resume

December
1 Sa Application deadlines for admission to the School of

Business (South 100) or School of Education (South 200)
degree programs

10 M Last day of regularly scheduled classes
11 Tu Study Day - No day or evening classes or exams
12 W Final Exams Begin
17 M Payment Deadline for advance-registered Undergraduate

Students for Spring 2008
18 Tu Final Exams End
19 W Residence Halls close at 10:00 a.m.

Spring 2008
January

17 Th Residence Halls open at 12:00 N for new students
18 F Last Day to Withdraw w/ 100% refund of tuition and fees

Orientation for new First-Year and Transfer Students
19 Sa Residence Halls open 10:00 a.m. for continuing students
21 M Martin Luther King Holiday – no classes
22 Tu Registration for continuing students who did not register for

Spring 2008 (9:00-10:00 a.m.) and Non-matriculated
Students (1:00-5:00 p.m.)
Last Day to Register without Late Registration Fee
Day and Evening Classes Begin
Drop/Adds Begin
Payment Deadline for Graduate Students

24 Th Deadline for seniors graduating May or August 2008 and
anyone attending May 2008 Commencement to submit
Graduation Application
Drop/Adds End
Last Day for Late Registration
Deadline for Directed Studies & Internships

28 M Last Day to withdraw from individual courses with full
tuition refund

February
8 F Last Day to Elect Pass/Fail for Full Semester
11 M Last Day to Withdraw from 1st Half semester courses
18 F Last Day to Withdraw from individual courses with Partial

Refund

March
7 F Mid-Semester (1st Half-Semester ends)
10 M Second Half-Semester Begins
15 Sa Residence Halls close at 10:00 a.m.
17-21 M-F Spring Break, No Classes
23 Su Residence Halls open at 10:00 a.m.
24 M Classes Resume
25 Tu Academic Advisement Begins
27 Th Advance Registration for Fall 2008 and Summer Sessions

2008 begins on KnightWeb
28 F Last Day to Withdraw from Full-Semester Courses

April

4 F Siblings Weekend till Sunday, April 6th

10 Th Last day to Withdraw from 2nd Half-Semester courses
16 W Last day for diploma applicants to verify name for

Diploma/Commencement program in Erwin 102
22 Tu 2nd Annual G.R.E.A.T Day – No Classes
25 F Advance Registration for Fall 2008 ends
26 Sa SpringFest

May
1 Th Application deadline for admission to the School of Business

(South 100) degree program
6 Tu Last day of regularly scheduled classes
7 W Study Day
8 Th Final Examinations Begin
14 W Final Exams End
15 Th Residence Halls close at 10:00 a.m. (Graduating Seniors may

remain through May 18th)
Senior Activities through May 16th

16 F Graduation Rehearsal at 1:45 p.m.
17 Sa Commencement at 10:00 a.m.
18 Su Residence Halls close at 12:00 Noon for Graduates
Jun 1 Application deadline for admission to the School of

Education (South 200) degree programs

Summer 2008
May
19 M Summer Session I Classes Begin
26 M Memorial Day – No Classes

June
27 F Summer Session I Ends
30 M Summer Session II Begins

July
4 F Independence Day - no classes

August
8 F Summer Session II Ends

Accurate at the time of printing.  The most up-to-date calendar can be found at http://dean.geneseo.edu



The Office of the Dean of Students issues Geneseo Update in conjunction with the
Division for Student and Campus Life.  It is an “update” of information contained in the
on-line Geneseo Student Handbook, and its purpose is to inform students of the most
current information on mandated state and federal policies and regulations, as well as
policies and regulations unique to Geneseo.  It is the responsibility of each student to
become familiar with the College’s policies.  In addition to this publication, the
Undergraduate Bulletin 2006 - 2008, the Guide to Graduate Studies, and the on-line
Geneseo Student Handbook are important resources with which all undergraduate and
graduate students should become acquainted.

Contained within this publication are portions of the “Jeanne Clery Disclosure of Campus
Security Policy and Campus Crime Statistics Act” summary, information mandated by
the Drug-Free Schools and Communities Act of 1989, information on the bias-related
crime prevention law, and numerous student life policies and procedures, including the
Student Code of Conduct, SUNY Geneseo Policy on Alcohol and Illicit Drugs, SUNY
Geneseo Hazing Policy, SUNY Geneseo Academic Dishonesty Policy, SUNY Geneseo
Policy Statement on Sexual Harassment, and New York State Sex Offense Information.
A summary of SUNY Geneseo’s safety and security policy, as well as criminal offenses
reported to campus authorities or local police agencies, arrests and disciplinary actions or
judicial referrals for liquor, drug and weapons violations, are compiled and available for
all students.  University Police’s “SUNY Geneseo Crime and Campus Safety – Your
Right to Know” brochure is also replicated in full.  This report includes statistics for the
previous three calendar years concerning reported crimes that occurred on campus; in
certain off-campus buildings or property owned or controlled by SUNY Geneseo; and on
public property within, or immediately adjacent to and accessible from, the campus.  You
will notice that underage drinking is the most frequently committed violation at Geneseo.

Information access via the Internet affords the College opportunities to post general as
well as specific information about Geneseo that is available from throughout the globe.
Geneseo’s Homepage at http://www.geneseo.edu is a gateway to the many departmental
homepages.  Utilization of the web as a resource will be valuable during your career at
Geneseo.

We hope that you will find this publication useful.  The information contained within is
considered to be illustrative rather than exhaustive.  All information is current at the time
of its printing, but is subject to change without prior notice.  Such changes may apply to
students currently enrolled, as well as prospective students.

Visit the Student Handbook on the Web at

http:// handbook.geneseo.edu

with links to key information
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Student and Campus Life

POLICIES AND PROCEDURES

Student Code of Conduct

Article I - Preamble
The rights and privileges exercised by any person are
always a function of relationships with others.  Each
person is held responsible, formally and informally,
for the way freedom is used.  When freedom is used
non-constructively, the judicial process can determine
the response appropriate to the particular kind of
abuse.  The College’s judicial process includes
counseling to help individuals gain self-awareness and
awareness of the consequences of their actions, and to
help increase interpersonal competence through a
mature acceptance of responsibility.  In all aspects, the
judicial process is fundamental to education, a major
purpose of which is to help people make the wisest
possible use of the freedom they have.

Generally, jurisdiction for SUNY Geneseo for judicial
matters shall be limited to conduct which occurs on
College premises or which adversely affects the
College Community and/or pursuit of its objectives.
However, loss of privileges, specified disciplinary
requirements, or separation from the College may be
imposed on any student whose conduct on or off
campus adversely affects the academic community,
particularly as it shows failure to accept responsibility
for the welfare of other persons.  Geneseo students, as
members of the College community are expected to
act with respect for the safety, personal rights and
property of individuals and groups outside the
College, as well as respect the proper authority of
local, state, and federal officers and officials.  Conduct
off campus may entail College disciplinary action,
notwithstanding where such actions occur, if it is of a
serious nature affecting the interests of the College
community and violates College standards of conduct
as set forth herein.
A College judicial proceeding is not a trial; any
attempt to make it similar would seriously impair its
educational function, which requires open discussion
rather than adversarial debate.  Nevertheless, forms of
due process are used in the interest of fairness.

Article II - Definitions
When used in this Student Code of Conduct
1. The terms "College," "institution," and "SUNY

Geneseo" mean the State University of New York
College at Geneseo.

2. The term "student" includes all persons taking
courses at SUNY Geneseo, both full- and part-
time, pursuing undergraduate or graduate studies.
Also, those persons who are not officially
enrolled for a particular term but who have a
continuing relationship with the College are
considered "students."

3. The term "faculty member" means any person
hired by the College to conduct classroom
activities.

4. The term "College official" includes any person
employed by the College, performing assigned
administrative or professional responsibilities.

5. The term "member of the College community"
includes any person who is a student, faculty
member, College official, or any other person
employed by the College.  A person’s status in a
particular incident shall be determined by the
Dean of Students.

6. The Vice President for Student and Campus Life
and/or the Dean of Students are the persons
designated by the College President to be
responsible for the administration of the Student
Code of Conduct.

7. The term "judicial body" means any person or
persons authorized by the Dean of Students to
determine whether a student has violated the
Student Code of Conduct.

8. The term "Judicial Panel" means a body of at
least fifteen (15) members from which Judicial
Committees are chosen.  The members are
appointed by the President of the College with
the recommendation from the Vice President for
Student and Campus Life or her/his designee.
The Judicial Panel consists of at least five (5)
faculty members, five (5) administrative staff
members and five (5) student members.
Appointments are for the period of one year and
are renewable.

9. The term "Judicial Committee" means a group of
three (3) voting members  (1 administrator, 1
faculty, 1 student) drawn from the College
Judicial Panel by the Dean of Students to hear a
case of student misconduct.  The Dean of
Students or her/his designee serves as a
nonvoting chairperson and procedural officer.

10. The term "resolution officer" means a College
official authorized by the Dean of Students on a
case-by-case basis to determine whether students
have violated the Student Code of Conduct and to
impose sanctions upon students found to have
violated the Student Code of Conduct.

11. The term "shall" is used in the imperative sense.
12. The term "may" is used in the permissive sense.
13. The term "presenter" means a College faculty

member or College official appointed by the
Dean of Students or her/his designee to present
College misconduct cases to the Judicial
Committee.  The presenter does not represent any
one party involved but rather offers the basic
information on the case at hand.

14. The term "judicial advisor" means a College
faculty member or College official who assists
the accused student or complainant in a College
Judicial Committee.  The judicial advisor may
accompany the accused student to any Committee
hearing or pre-hearing meeting.  The judicial
advisor is chosen by the accused or complainant
and may address the Disciplinary Committee
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within a limited focus as determined by the
chairperson.

15. The term "policy" is defined as the written
regulations of the College as found in, but not
limited to, The Student Code of Conduct,
Residence Hall License, Student Handbook,
Geneseo Update, Undergraduate Bulletin, and
Graduate Bulletin.

16. For students found responsible for hazing or
other serious violations which lead to the death or
serious physical injury of another person, and
result in a student’s suspension or dismissal, a
permanent notation will be made on the student’s
academic transcript.  Further, students found
responsible for such violations shall not receive
credit for the semester in which the suspension or
dismissal occurred, and will be liable for all
tuition and fees for that semester. [College
Council approved – December 3, 2004]

Article III - Proscribed Conduct
Geneseo is distinguished by one overriding purpose:
to achieve excellence in higher education.  The
College realizes this through a spirit of cooperation
and collaboration among all members of the
community.  In particular, Geneseo values:

Exce l lence , and upholds high standards for
intellectual inquiry and scholarly achievement;

Innovation, and affirms a spirit of exploration that
fosters continued excellence;

C o m m u n i t y , and embraces the educational
aspirations and interests that its members share;

Diversity, and respects the unique contributions of
each individual to the campus community;

Integrity, and promotes the development of ethical
citizens; service to society, and models the
qualities it seeks to develop in its students;

Tradit ion , and celebrates its long history of
collaborative, learning-centered education.

Individual honesty and integrity, respect of oneself
and others, concern for the physical well-being of
oneself and others, and concern for the community
are fundamental to the development of self-
awareness and interpersonal competence that
characterizes a liberally educated person.

A. General Conduct Rules and Regulations
The following is a list of examples of the types of
behaviors that are antithetical to the values Geneseo
has identified as essential elements toward excellence
in higher education.  It is published to provide fair
notice of the types of conduct that may result in
disciplinary action.  This list is not all-inclusive.

1. Physical or verbal abuse, intimidation, or
harassment of another person or group of persons
including acts such as killing, assaulting,
battering, stalking, sexually assaulting, or
sexually harassing another person.

2. Deliberate or careless endangerment; tampering
with safety alarms or equipment; setting
unauthorized fires; violation of specific safety
regulations; failure to render reasonable
cooperation in any emergency; possession, use,
or storing on campus of firearms (including
compressed air guns, pellet, or BB guns),
weapons, dangerous chemicals, martial arts
weapons, explosive devices of any description,
knives, or fireworks.

3. Obstruction or forcible disruption of regular
college activities, including teaching, research,
administration, campus services, discipline,
organized events, and operation and maintenance
of facilities; interference with the free speech and
movement of members of the College
Community; refusal to identify oneself when
requested or to obey any other lawful instruction
from a College official or faculty member to
discontinue or modify any action which is judged
disruptive.

4. Dishonesty, including (but not limited to)
provision of false information, alteration or
misuse of documents, plagiarism and other
academic  cheat ing ,  impersonat ion ,
misrepresentation, or fraud.  Causing, making, or
circulating a false report or warning of a fire,
explosion, crime or other catastrophe.

5. Obscene, indecent, or grossly inconsiderate
behavior, exposure of others to highly offensive
conditions, disregard for the privacy of self or
others.

6. Theft, abuse, or unauthorized use of personal or
public property, including unauthorized entrance
to college facilities, possession of stolen property,
and littering.

7. Illegal use, sale, distribution, manufacturing, or
possession of stimulants, intoxicants, or drugs.
Participation of a student in any incident,
accident, or personal injury that is related to the
use by that student of any stimulant, intoxicant,
or drug.

8. Use or possession of open containers of alcoholic
beverages on campus, other than at approved
locations and events or in accordance with the
SUNY Geneseo Policy on Alcohol and Illicit
Drugs, is prohibited.  Containers of alcoholic
beverages found on campus which are not in
compliance with approved college policies will
be confiscated and/or destroyed by a University
Police officer or College official.

9. Gambling on campus or at organized student
activities.

10. Theft or abuse of computer time, including but
not limited to:
a. Unauthorized entry into a file, to use, read, or

change the contents, or for any other purpose.
b. Unauthorized transfer of a file.
c. Unauthorized use of another individual’s

identification and password.
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d. Use of computing facilities to interfere with
the work of another student, faculty member or
College official.

e. Use of computing facilities to send obscene or
abusive messages.

f. Use of computing facilities to interfere with
normal operation of the College’s computing
system.

11. Failure to comply with the lawful directions of
any college official, staff member, or student
employee who is acting in performance of duties
of position or is explicitly assuming
responsibility on behalf of the College in the
absence of a particular official.  (Emergency
orders may supersede some written regulations.
Students who receive orders which they consider
unreasonable, although not illegal, must obey
them at the time and may bring a formal
complaint later against the issuing staff members
by writing to the Vice President for Student and
Campus Life.)

12. Abuse of the Judicial System, including but not
limited to:
a. Failure to obey the summons of a judicial body

or College official.
b. Falsification, distortion, or misrepresentation

of information before a judicial body.
c. Disruption or interference with the orderly

conduct of a judicial  proceeding.
d. Institution of a judicial proceeding knowingly

without cause.
e. Attempting to discourage an individual’s

proper participation in, or  use of, the judicial
system.

f. Attempting to influence the impartiality of a
member of a judicial body prior to, and/or
during the course of, the judicial proceeding.

g. Harassment (verbal or physical) and/or
intimidation of a member of a judicial body,
witness, or complainant prior to, during and/or
after a judicial proceeding.

h. Failure to comply with the sanction(s) imposed
under the Student Code of Conduct.

i. Influencing or attempting to influence another
person to commit an abuse of the judicial
system.

13. Deliberate incitement of others to commit any of
the acts prohibited above; involvement as an
accessory to any of the prohibited acts by
providing assistance or encouragement to others
engaged in them or by failure to separate oneself
clearly from a group in which others are so
engaged when there is sufficient time and
opportunity.

14. Violating state or federal law if such action has
serious impact on the College community.

15. Violating College policy.

B. Violation of Law and College Policies
Geneseo judicial proceedings may be instituted

against a student charged with violation of a law
which is also a violation of the Student Code of

Conduct.  Proceedings under this Student Code of
Conduct may be carried out prior to, simultaneously
with, or following civil or criminal proceedings off-
campus at the discretion of the Dean of Students.

Article IV - Procedures
1. Any member of the College community may file

a complaint against any student for misconduct.
A complaint shall be prepared in writing and
directed to the Dean of Students.  Any complaint
should be submitted as soon as possible and no
later than six months after the event takes place.
The Dean of Students may waive the six-month
limitation when a late submission is reasonable,
as determined by the Dean of Students.

2. The Resolution Officer may conduct an
investigation to determine if the charges have
merit and/or they can be disposed of
administratively by mutual consent of the parties
involved on a basis acceptable to the Resolution
Officer.  Such disposition shall be final and there
shall be no subsequent proceedings.

3. The Dean of Students or her/his designee will
review the results of the investigation to
determine the severity of the charges.  A case will
then be designated as Level I or Level II.  Level I
cases are those in which the resultant action is
expected to be less than suspension.  These cases
are adjudicated by a Resolution Officer.  Level II
cases are more severe cases where suspension or
dismissal from the College is a possible outcome.
Level II cases are heard by a Judicial Committee.

4. All charges shall be presented to the accused
student in written form within five (5) business
days of receipt of a written complaint.  The
written charges will outline the specific rule(s),
regulation(s), or law(s) violated.  Written notice
also includes a brief description of the incident
and, when possible, the date, time, and location
where the infraction occurred, and a copy of the
Judicial Procedures.  Maximum time limits for
notification may be extended at the discretion of
the Dean of Students.
For Level I cases, a hearing shall be scheduled in
not fewer than 24 hours and not more than  ten
(10) business days after the student has been
notified.  For Level II cases, a hearing shall be
scheduled in not fewer than five (5) business days
and not more than ten (10) business days after the
student has been notified.  Maximum time limits
for scheduling of a hearing may be extended at
the discretion of the Dean of Students.

5. In Level II cases, the accused student is given the
opportunity to meet with a staff member prior to
the convening of the Judicial Committee to
discuss the Committee procedures.

6. The College allows students accused of violating
the Student Code of Conduct to have the benefit
of counsel at all Level II disciplinary hearings
and in those cases where a student is facing
coexistent criminal and intramural charges
stemming from the same incident.  Counsel’s role
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shall be passive and it is limited to advising the
student as to whether the student should or should
not answer questions.  Counsel is not allowed to
question members of the judicial body or
witnesses, or conduct a traditional defense.
Should counsel attempt to participate beyond this
defined role, the chairperson or resolution officer
may disqualify counsel from further participation
in the proceeding.

7. Judicial proceedings shall be conducted by a
judicial body according to the following
guidelines:
a. Proceedings shall be conducted in private.  In

Level I and Level II proceedings, persons in
attendance shall be limited to: the accused
student, the judicial body,  witnesses (for the
duration of their testimony), and  counsel as
described above.  In Level II cases only,
participants may also include the complainant
(or a representative of the College if the
College is the complainant), and counsel of
both the accused student and the complainant.

b. The complainant and the accused shall have
the privilege of presenting witnesses, subject to
the right of cross examination by the judicial
body and the accused.

c. Pertinent records, exhibits, and written
statements may be accepted as evidence for
consideration by a judicial body at the
discretion of the chairperson or resolution
officer.

d. All procedural questions are subject to the final
decision of the chairperson of the judicial
committee or the resolution officer.

e. At the conclusion of the hearing, the judicial
body shall determine (by majority vote if the
judicial body consists of more than one person)
whether the student has violated each section
of the Student Code of Conduct which the
student is charged with violating.

f. The judicial body’s determination shall be
made on the basis of whether it is more likely
than not that the accused student violated the
Student Code of Conduct (preponderance of
evidence).

g. In cases involving more than one student, the
judicial body will hear each case separately.

h. A member of a judicial body who is unable to
be impartial shall disqualify him/herself.

8. There shall be a single audiotape recording made
of all Level II proceedings.  This recording shall
be the property of the College.

9. Except in the case of a student charged with
failing to obey the summons of a judicial body or
College official, no student may be found to have
violated the Student Code of Conduct solely
because the student failed to appear before a
judicial body.  In all cases, the evidence in
support of the charges shall be presented.

10. A student charged with any violation of this
Student Code of Conduct may choose to waive,
in writing, any of the rights and/or procedures

provided to him/her under the Student Code of
Conduct.  When a student waives his or her right
to a judicial procedure, the judicial body will be
convened to review the case and determine
appropriate sanctions.  The decisions of the body
will be binding, pending the normal appeal
process.

Article V - Sanctions
The following sanctions (a single sanction or

multiple sanctions may be utilized) may be imposed
upon any student found to have violated the Student
Code of Conduct.  A student’s past disciplinary record
shall be considered in the determination of appropriate
sanctions.  The following is not an exhaustive list of
sanctions.

Warning - A notice in writing to the student that the
student is violating or has violated College
regulations.

Disciplinary Probation - A written reprimand for
violation of specified College regulations.  Probation
is for a designated period of time and includes the
probability of more severe disciplinary sanctions if the
student is found to be violating any College
regulation(s) during the probationary period.
Maximum term of Disciplinary Probation is one
calendar year.

The following actions may be applied in
conjunction with Disciplinary Probation:
• Loss of Privileges - Denial of specified privileges for

a designated period of time.
• Restitution - Compensation for loss, damage, or

injury.  This may take the form of appropriate
service and/or monetary or material replacement.

• Discretionary Sanctions - Work assignments, service
to the College or other related discretionary
assignments.

• Deferred Removal from College Residence Halls -
Notice to a student that if there is subsequent
violation of the Student Code of Conduct, the
privilege of living in College residence halls will
be terminated immediately with no refund.

• Residence Hall  Suspension - Separation of the
student from the residence halls for a definite
period of time, after which the student is eligible
to return.  Conditions for readmission may be
specified.  No refund of housing charges.

• Residence Hall Dismissal - Permanent separation of
the student from College residence halls.  No
refund of housing charges

College Suspension - Separation of the student from
the College for a definite period of time, after which
the student is eligible to return.  Conditions for
readmission may be specified.  The maximum term
which may be imposed (per adjudication) is one (1)
calendar year.
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College Dismissal - Permanent separation of the
student from the College.

Conditional Discharge - Dismissal of charges on
conditions established by the judicial body.

Article VI - Interim Suspension
In certain circumstances, the President or her/his

designee may impose a College or residence hall
suspension prior to the hearing before the Discipline
Committee.
1. Interim suspension may be imposed only:

a. to ensure the safety and well-being of members
of the College community;

b. to ensure the student’s own physical or
emotional safety and well-being; or

c. if the student poses a definite threat of
disruption of, or interference with, the normal
operations of the College.

2. During the interim suspension, the student shall
be denied access to the residence halls and/or to
College premises (including classes) and/or all
other College activities or privileges for which
the student might otherwise be eligible, as the
College official effecting the suspension may
determine to be appropriate.
If suspended in this manner, the student is
entitled to an interview with the Vice President
for Student and Campus Life or her/his designee,
within five (5) business days from the effective
date of the interim suspension in order to discuss
the following issues only:
a. the reliability of the information concerning

the student’s conduct,  including the matter of
his or her identity; and

b. whether the conduct and surrounding
circumstances reasonably indicate that the
continued presence of the student on the
College campus poses a substantial threat to
him or herself or to others or the stability and
continuance of normal College functions.

Article VII - Notification of Parents
The College is committed to a goal of student

maturity and self direction.  The College also
recognizes that some students have developed these
qualities to a greater extent than others.  In some
cases, where a student has shown a pattern of
irresponsible behavior and has not responded to
College assistance or resources, parents may be
notified.  When a student is suspended, parents may
be notified in order to provide parental help.
Students are urged to discuss voluntarily with their
parents all disciplinary involvements.

Article VIII - Release of Information
Discipline information is considered confidential

and is governed by the College Records Policy.  When
the news media or others seek information about
student disciplinary action, the policy employed to
protect individual privacy is as follows:

1. To the question of whether a particular form of
misconduct has occurred,  the College will reply
to the effect that such an incident of misconduct
either  was or was not reported (not proven).

2. To the question of whether a particular student
was reportedly involved in misconduct, the
College will not reply without the student’s
permission, unless the student has made a
verified public statement on the matter.

3. To the question of whether disciplinary action
has been taken, the College will reply to the
effect that a disciplinary review has been or will
be or will not be held, without comment on the
result of that review.

4. To the question of whether a specified action
resulted from the review, the College may
respond to the effect that it did or did not result,
but only if the news medium proves that the
disciplined student stated that such an action was
taken.

5. In the event that the student’s public statement
about disciplinary action is incorrect or
incomplete, the College may give any details
considered necessary for an accurate report
without compromising other students.

Article IX - Appeals
A decision or sanction reached by the Judicial

Committee or a resolution officer may be appealed by
the accused student to the Dean of Students.  A written
appeal must be received in the Dean of Students
Office within five (5) business days of receipt of
written notification.  In cases where the Dean of
Students is the resolution officer, the appeal will be
heard by the Vice President for Student and Campus
Life or the Associate Vice President for Student and
Campus Life.  When a student appeals a judicial
decision, any action based on that decision shall be
suspended until the appeal process is completed.

Written petitions of appeal must be based upon
the circumstances listed below.  In the event the Dean
of Students is unable to hear an appeal, the Vice
President for Student and Campus Life or the
Associate Vice President for Student and Campus Life
will hear the appeal.  Appeal decisions are answered in
writing and decisions are final and binding.

In cases involving appeals by students violating
the Student Code of Conduct, review of the sanction
by the Appellate Officer may not result in more severe
sanction(s) for the accused student.  Instead, following
an appeal, the Appellate Officer may, upon review of
the case, reduce, but not increase, the sanctions
imposed by the Judicial Officer.  The Appellate
Officer may also remand the case for a new hearing.

Except as required to explain new evidence, an
appeal shall be limited to review of the verbatim
record of the initial hearing  (in Level II cases) and
supporting documents for one or more of the
following purposes:
1. Incorrect conclusion as to the extent of

wrongdoing.
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2. Failure of a disciplinary body/officer to follow
College procedural policy.

3. Extremely and unfairly punitive disciplinary
action.  (In this case, it is necessary to distinguish
between severe action, which does not constitute
grounds for appeal, and extremely punitive
action, i.e., out of all proportion to the
misconduct which occurred.)

4. An appeal may be based on the unfairness of the
rule which was violated, in which case a decision
on the appeal is made after the rule itself is
reviewed by appropriate College personnel.

5. To consider new evidence, sufficient to alter a
decision, or other relevant facts not brought out
in the original hearing, because such evidence
and/or facts were not known to the person
appealing at the time of the original  hearing.

Article X - Interpretation and Revision
A question of interpretation regarding the Student

Code of Conduct shall be referred to the Dean of
Students or her/his designee for final determination.

The Student Code of Conduct shall be reviewed
every year under the direction of the Dean of Students.

Article XI - Authorization
The Education Law of the State of New York

(Section 356) establishes a College Council for each
unit of the State University of New York with the
power to make regulations governing the behavior and
conduct of students at each respective campus.  This
Student Code of Conduct has been reviewed and
approved by the College Council of SUNY Geneseo.

Academic Dishonesty Policy and Procedures

Academic dishonesty includes cheating,
knowingly providing false information, plagiarizing,
and any other form of academic misrepresentation.
Should incidents of academic dishonesty occur, the
following procedures will be followed:
I. A faculty member suspecting dishonesty will

confer with the student so accused, within a
reasonable time after the alleged offense has been
discovered.
A. If the student denies responsibility and the

faculty member is convinced that the student is
not responsible, the matter is dropped.

B. If the faculty member is convinced that the
apparently unethical behavior was
unintentional, the faculty member will help the
student understand what was done wrong and
how to avoid doing so in the future.
Unintentional violations should be reported by
the faculty member in accordance with Section
III below.

C. If the student admits the act of dishonesty, the
penalty will be an “E” on that assignment/test,
a final grade of “E” for the course, or other
appropriate penalty as determined by the
faculty member depending on the severity of

the infraction and the significance of the
assignment.  When an “E” is levied on an
individual assignment/test, the faculty member
may require the student to complete additional
work in order to continue in the course.
Violations should be reported by the faculty
member in accordance with Section III below.
If the faculty member believes that the
dishonesty is severe enough to warrant
suspension or dismissal from the College, he or
she should refer the case to the College
Judicial Committee.
If the student wishes to appeal the severity of
the grade assigned by the faculty member, the
student will follow the procedures stated in the
College academic policy for appeal of grades.

D. If the student denies responsibility and the
faculty member is not convinced that the
student is not responsible, the case is referred,
with supporting documentation, to the College
Judicial Committee for action.  The faculty
member will delay assigning a grade for the
course or the assignment until the College
Judicial Committee makes a determination of
responsibility or no responsibility and takes
appropriate College disciplinary action.
Appeal of the disciplinary action is explained
in the College Judicial Procedures.  The faculty
member will assign a grade after considering
the findings of the Committee.
If the student wishes to appeal the severity of
the grade assigned by the faculty member, the
student will follow the procedures stated in the
College academic policy for appeal of grades.

E. A student suspected of academic dishonesty
may not withdraw from the course until the
charges have been resolved.  A student who
receives an “E” in the course for academic
dishonesty cannot obtain a “W” for that course.

II. The College Judicial Committee will be convened
to hear cases of academic dishonesty when any of
the following occurs:
A. The student denies responsibility and the

faculty member is not convinced that the
student is not responsible.

B. The faculty member is not convinced that the
admitted violation was unintentional.

C. The faculty member believes that the violation
is severe enough to warrant suspension or
dismissal from the College.

D. The student has been involved in a previously
documented incident of academic dishonesty.

III. Whenever academic dishonesty occurs, a faculty
member will provide the department chairperson,
the dean of the college, and the student with a
written report of the violation, any penalty
imposed and the counseling provided by the
faculty member.  In order to insure that a pattern
of misconduct is not established, the Dean of the
College will notify the Dean of Students who will



10

place a copy of the faculty member’s statement in
the academic dishonesty file in the Dean of
Students Office.  This statement will be destroyed
no later than three months after the student’s
graduation.  Decisions of the College Judicial
Committee will be placed in the student’s
personnel file.  Materials placed in the academic
dishonesty file may not be released to outside
agencies.  Contents of the student’s personnel file
may be released only as stipulated in the College
Records Policy.

IV. If a student witnesses an act of academic
dishonesty, she or he should report it to the faculty
member of the course involved.  That faculty
member will handle the matter according to the
steps as outlined above.

V. For the purpose of this policy, plagiarism shall be
considered to be deliberate representation of
someone else’s words or ideas as one’s own or the
deliberate arrangement of someone else’s
material(s) as one’s own.
Any one of the following constitutes plagiarism:
A. Direct quotation without appropriate

punctuation and citation of source.
B. Paraphrase of expression or thought without

proper attribution.
C. Dependence upon a source for a plan,

organization or argument without appropriate
citation.

(See Academic Dishonesty Flow Chart in Appendix
A.)

Procedures for Students to Report Bias-Related
Incidents

Geneseo’s mission statement asserts that “the entire
college community works together to develop socially
responsible citizens with skills and values important to
the pursuit of an enriched life and success in the
world.” Diversity and community are two of these
important values. Geneseo expects and encourages its
community members to respect one another and to
convey that respect by treating others as they would
like to be treated themselves.

In the event that a student experiences a bias-related
incident, one option is to make a formal complaint.

Definitions
What is a hate crime?  A hate crime is a criminal
offense, committed against a person or property which
is motivated, in whole or in part, by the offender’s bias
against the actual or perceived race, color, religion,
religious practices, national origin, ancestry, sexual
orientation, age, gender or disability of the targeted
person or group.

What is a bias-related incident?  A bias-related
incident or bias incident is motivated, in whole or in
part, by the offender’s bias against the actual or
perceived race, color, religion, religious practices,
national origin, ancestry, sexual orientation, age,
gender or disability of the targeted person or group,
but does not rise to the level of a criminal offense.

What are chilly climate behaviors?  Chilly climate
behaviors are those which contribute to an
environment that is not open and welcoming to a
person or group, based on their race, color, religion,
religious practices, national origin, ancestry, sexual
orientation, age, gender or disability. Offenders often
remain anonymous.

Student Code of Conduct
Geneseo is committed to providing an equitable and
welcoming climate to all students. Bias-related
incidents and many chilly climate behaviors violate
Geneseo’s Student Code of Conduct. Bias-related
incidents will be addressed to the fullest extent
allowed by the Student Code of Conduct.

How Do I Report A Complaint Against Another
Student?
Any member of the College community may file a
complaint against any student for alleged misconduct.
It is recommended that you file as soon as possible
after the incident, and to keep a copy of the complaint.

You should submit your complaint in writing, and
include: your name, name of person (if known)
accused of misconduct, date of incident, location of
incident, names of others who were there, description
of incident.

You may submit your complaint to:

• Dean of Students — College Union 354B, 245-5706
• Coordinator of Multicultural Programs and Services

— CU 353B, 245-5620
• Affirmative Action Officer — Erwin 219, 245-5616
• Director of AOP — Blake C 119, 245-5725
• Director of Residence Life — Schrader 131, 245-

5726
• University Police — Schrader 19, 245-5651

What Happens Next?
• A Student and Campus Life professional staff

member does a preliminary investigation, and the
Dean of Students determines the severity of the
case, and the extent of threat to health or welfare.

• In Level I, the accused student is made aware of the
charges and has a hearing with a Judicial Officer;
the complainant does not attend.

• In Level II incidents, which may lead to suspension
or dismissal from the College (e.g. use of weapons,
large quantities of illicit drugs, sexual assault, fights
that result in severe injuries), the accused student is
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made aware of the charges and a hearing is held
before a Judicial Committee; witnesses can be
called and the complainant may attend. An advisor
may accompany the complainant to a Level II
hearing.

• See the Code of Conduct for more detail at
http://handbook.geneseo.edu or elsewhere in this
publication.

Possible Outcomes
Disciplinary actions that may be imposed, if the
evidence indicates that the accused student is
responsible for the incident, are listed under “Article
V-Sanctions” in the Code of Conduct.

How Do I Find Out the Result of a Hearing?
Federal privacy law, FERPA (Family Educational
Rights and Privacy Act), prevents anyone employed
by the College to divulge information about a student,
including the results of judicial review without his or
her authorization. You will be told that a review has
been held but not whether disciplinary action was
taken. This is all that the federal law will allow. In
cases that involve acts of violence, fuller disclosure is
allowed to the victim of the violence. Students found
to have violated the Code of Conduct have the right to
appeal.

What Can I Do if I’m Dissatisfied With the Outcome?
Complainants dissatisfied with the outcome of judicial
review may file a complaint with one or more state
and federal agencies. Geneseo’s Affirmative Action
Officer (lopez@geneseo.edu) can provide information
about these agencies.

How Do I Report A Complaint Against Faculty Or
Staff?
You should get a “SUNY Charge of Discrimination”
form from the Affirmative Action Officer in the
Human Resources Office in Erwin 219. This form is
a l s o  a v a i l a b l e  a t :
http://www.suny.info/policies/groups/public/document
s/policies/pub_suny_pp_037887.htm

What Happens Next?
• After you complete the form, the Affirmative

Action Officer will investigate the incident and try
to resolve the complaint to the mutual satisfaction
of both parties.

• If necessary, a three-person panel will investigate
and make a recommendation to the President of the
College.

• The President will make a determination; the
Affirmative Action Officer will notify both parties
of the President’s decision.

• If you are dissatisfied with the outcome, you may
file a complaint with one or more state and federal

agencies. Geneseo’s Affirmative Action Officer can
provide information about these agencies.

• For more information, please see Geneseo’s
Affirmative Action web site, which also includes
the SUNY Discr iminat ion Complaint
Procedure_http://www.geneseo.edu/cms/display.ph
p?page=1910&dpt=payper

Diagram Of Procedures

Submit written complaint to one of the offices
previously listed in this section

Preliminary investigation, including
assessment of severity and threat

Level I Level II
(incidents severe or dangerous

Accused student enough that they could lead to
informed of complaint  suspension or dismissal)

Hearing before Accused student informed
Judicial Officer of complaint

(complainant does not
attend) Hearing before Judicial

Committee
Witnesses may be called

Decision made Complainant may attend
Complainant may be

Complainant informed accompanied by an advisor
that hearing was held

Decision made

If the incident involved
violence, complainant

informed that hearing was
held, and what disciplinary

action was taken

If incident did not involve
violence, complainant
informed that hearing

was held, but not whether
disciplinary action was taken.

For More Information, Contact:
Dean of Students - deanstu@geneseo.edu

Coordinator of Multicultural Programs and Services -
johnsonf@geneseo.edu

Affirmative Action Officer - lopez@geneseo.edu
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Campus Administrative Rules for Students

In order to be eligible for admission and readmission,
and to be considered a student in good standing, each
student must do the following:

1. Provide the College, through the Office of
Records and Scheduling, with current local and
home addresses and telephone numbers, and
respond promptly to all official requests for
information or appointments.

2. Check their Geneseo email account and College
mailbox in the MacVittie College Union on a
regular basis as official College communication
may take place via these addresses.

3. Obtain a College identification card that is to be
presented upon request to any member of the
faculty or staff.

4. Notify the Director of Records of name changes
and change in other contact information in a
timely fashion.

5. Comply with official requests of College faculty
and staff members, including authorized student
employees; obey regulations governing the use of
campus facilities, including residence halls, and
assure that guests do the same.

6. Pay on time all fees, penalties, and other debts
owed to the College; and return library materials
or other borrowed College property when due
and upon request.

7. Be present on campus when necessary (e.g.,
required meetings, registration, examinations) to
show an unconditional intention of doing
academic work and pursuing a degree; and notify
the secretary to the Dean of Students of any
planned absence during class sessions which is to
last more than one week, in order to make clear
that permanent withdrawal is not intended.

8. Maintain the level of physical and emotional
health necessary for the completion of academic
work and for living in the college community that
does not, in the judgment of appropriate clinical
and administrative officials, present a pronounced
risk to the student’s own health or the welfare of
others.

9. Complete the formal withdrawal procedure upon
leaving the College, unless dismissed, graduated,
or granted a waiver due to inability to be present
on campus.

10. Register any car driven regularly on campus and
obey all vehicle regulations.

Supervisors of various campus facilities (e.g., dining
hall, gymnasium, game room) are authorized to
suspend usage privileges of students who violate rules
or direct instructions from College officials.  Each loss
of privilege is reported to the Dean of Students, to
whom it may be appealed, and the supervisor is
expected to offer an interview regarding reasons at the
time a restriction is applied.

A student may act as an official representative of the
College or University only with authority from the
President or a Vice President.  College endorsements
of private endeavors may not be implied.

No student may represent a commercial enterprise,
advertise or conduct business, or attempt profitable
fund-raising or sales of any type on campus except as
part of an approved student organization activity.
(Exception: Students may charge for typing, tutoring,
and similar educational services rendered solely by
themselves as individuals.)  Student organizations may
not sell, advertise, or raise funds in any way on or off
campus without written permission from the Director
of College Union and Activities or designee.
Nonprofit political and charitable fund-raising must be
similarly approved.

Administrative separation from the College may
occur, for example, for violating any of the above
regulations.  Procedure for an administrative
separation includes the opportunity for a hearing
before the Dean of Students and an appeal to the Vice
President for Student and Campus Life.  Short of
release, failure to meet financial or administrative
obligations to the College may result in withholding
an academic transcript and the credits recorded
thereon, or withholding the privilege of registration for
a subsequent term, or both.  Students released for
administrative reasons will be recommended for
readmission at the discretion of the Dean of Students,
pending completion of stipulated requirements
detailed in the student’s administrative release letter.

SUNY Geneseo Policy on Alcohol and Illicit Drugs

The College is committed to providing an
environment that is supportive of the academic
mission of the institution.  Students are considered
adults who are responsible for conducting themselves
in accordance with state and local law and with the
College’s policy on alcohol and illicit drugs.  The
College respects students’ privacy and autonomy and
assumes that their behavior will be both legal and
responsible.

Students are expected to accept responsibility for
the welfare of themselves and to avoid infringing upon
the rights of other members of the College
community.  When violations of law or policy come to
the attention of College officials, appropriate sanctions
will be imposed and repeat violations will be dealt
with severely.  A fundamental kind of misconduct that
may lead to disciplinary action is the illegal use, sale,
or possession of stimulants, intoxicants, or other illicit
drugs, and/or the participation of a student or campus
visitor in an incident, accident or personal injury that
is related to the use by that student or visitor of any
stimulant, intoxicant, or other illicit drug.

Loss of privileges, specified disciplinary
requirements, or separation from the College may be
imposed on any student or visitor whose conduct
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adversely affects the academic community.  The
behavior of a visitor may result in sanctions placed on
both the visitor and student host.  Policy violations
will be addressed through the College’s discipline
system and/or University Police.

Regulations Specific to Alcohol
Possession and Consumption of Alcoholic Beverages
for Persons under Age 21
Alcoholic beverages may not be provided to anyone
under 21 years of age in accordance with New York
State Law.
1. Possession and consumption of alcoholic

beverages by persons under the age of 21 is
prohibited on the Geneseo Campus.

Possession and Consumption of Alcoholic Beverages
for Persons 21 Years of Age and Over
Persons 21 years of age and over may possess
alcoholic beverages in their own residence hall rooms
or in the rooms of other residents who are at least 21
years of age.
1. Persons 21 years of age and over may

possess/consume alcoholic beverages only in
their own residence hall rooms, in the rooms of
other residents who are at least 21 years of age,
or at events where alcohol is serviced/catered by
CAS (Campus Auxiliary Services, Inc.), in
accordance with New York State Law and
College Policy.

2. In the residence halls, alcoholic beverages are
prohibited in main lounges, recreation rooms,
floor lounges, hall corridors, laundry rooms, and
any other area that is not a private student room.

3. Since alcoholic beverages are approved only for
private, individual consumption by those 21 years
of age and over, beer balls, kegs, or other large
quantity containers are prohibited on campus
(unless at an event where alcohol is
serviced/catered by CAS).  University Police may
confiscate the foregoing items (empty or full) and
accessories (e.g., taps--if they are being used) for
disposal, return, and/or removal off-campus.  As
a health and safety consideration, the Vice
President for Student and Campus Life reserves
the right to ban beer bottles from campus.

4. The College does not sponsor nor approve any
residence hall function where alcohol is served or
consumed.

5. As a health and safety consideration, returnable
cans or bottles should be redeemed immediately
and should not be stored in a residence hall room,
a closet, or under a bed, etc.  If conditions
warrant, residents will be required to remove
offensive materials.

6. Organizations are discouraged from planning
events that have as their primary focus the
serving/sale of alcoholic beverages.

7. Drinking games or contests that involve alcohol
consumption are prohibited.

8. Advertising on campus of events or activities
which promote use of alcoholic beverages and/or
illicit drugs is prohibited.

9. The possession and/or consumption of alcoholic
beverages by participants in or spectators at any
intercollegiate, intramural, or club sport event is
expressly prohibited.

Student Conduct
1. Each student is responsible for his/her own

conduct and the conduct of his/her invited
visitor(s).  Individuals and groups may be held
liable in campus judicial action in addition to
civil and/or criminal proceedings for incidents
related to the service/use of alcohol.

2. Improper conduct in violation of the “Student
Code of Conduct” will be addressed by the
College staff.

3. The claim of being under the influence of
alcoholic beverages or other illicit drugs will not
be accepted as an excuse for misconduct.  Any
misconduct, as defined by the “Student Code of
Conduct,” involving alcoholic beverages will be
referred to the appropriate office for review and
action.

Summary of New York State Laws Governing
Alcohol
Under New York State Law it is illegal:
1. to sell alcohol, including charging admission (or

accepting donations) at the door of an event
where alcohol is distributed free of charge,
without an alcohol control license.  Further, you
cannot sell, deliver, give away or cause or permit
or procure to be sold, delivered or given away
any alcoholic beverages to any person, actually or
apparently under the age of 21 years of age
(parents or guardians may serve alcohol to their
children in the privacy of their own home) or to
any visibly intoxicated person (ABC Law Sec.
65, Penal Law 260.20 (2));

2. for any person to misrepresent the age of a person
under the age of 21 for the purpose of inducing
the sale of any alcoholic beverage to such person.
That is, a person over 21 cannot buy/procure
alcohol for a person under 21. A person
convicted of first offense shall be punished by a
fine of not more than $200.00, or by imprison-
ment for not more than 5 days, or by both fine
and imprisonment (ABC Law Sec. 65 a);

3. for a person under the age of 21 to misrepresent
his or her age, or to use false identification for the
purpose of buying or otherwise obtaining alcohol.
Persons under the age of 21 who present falsified
or fraudulently altered proof of age for the
purpose of purchasing or attempting to purchase
alcoholic beverages are guilty of a violation,
punishable by a fine of up to $100.00 and/or a
community service requirement of up to 30 hours
(first violation); punishable by a fine of not less
than $50.00 nor more than three hundred fifty
dollars and/or an appropriate amount of
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community service not to exceed thirty hours,
and the completion of an alcohol awareness
program (second violation); punishable by a fine
of not less than fifty dollars nor more than seven
hundred fifty dollars and/or an appropriate
amount of community service not to exceed thirty
hours, and an evaluation by an appropriate
agency certified or licensed by the office of
alcoholism and substance abuse services (third or
more violations).  The Alcoholic Beverage
Control Law now requires sellers of alcoholic
beverages to demand a driver’s license, passport,
or armed services ID card, rather than any other
form of identification, as evidence of age.
Alteration of one of the required forms of official
ID may constitute “possession of a forged
instrument...with intent to defraud,” which is a
class D felony under New York State penal law.
If a New York State driver’s license is altered,
the court may suspend the person’s license to
drive a motor vehicle for three months (first
violation); for six months (second violation); for
one year or until the holder reaches the age of
twenty-one, whichever is the greater period of
time (third or more violations).  Following the
suspension the person may then apply for and be
issued a restricted license (ABC Law Sec. 65 b);

4. for an underage person to possess any alcoholic
beverage with the intent to consume.  (Exceptions
are provided for consumption in an instructional
setting and in cases where the alcoholic beverage
is provided by a parent or guardian.)  Violators
are subject to a fine of up to $50.00 per offense
and/or completion of an alcohol awareness
program, but are not subject to arrest (ABC Law
Sec. 65 c).
Under New York State civil law, a provider of

alcohol to a person who becomes intoxicated and
subsequently causes harm to another person(s) (in
person, property, means of support or otherwise) may
be liable for any damages or injuries caused by the
intoxicated person.  Any person, who is injured (in
person, property, means of support or otherwise) by
reason of the intoxication of any person under 21, may
sue for damages against any person who knowingly
caused such intoxication by unlawfully furnishing or
procuring alcoholic beverages for such person with
knowledge or cause to believe that such person was
under the age of 21.  Further, the law provides a right
of recovery for injuries caused by the illegal sale of
intoxicating liquor to any intoxicated person.  (General
Obligations Law, Section 11-100 & 11-101)

Summary of Village of Geneseo Codes Governing
Alcohol
1. Carrying of open containers prohibited.

No person shall carry, transport or have in his
possession with the intent to consume in any
public place, other than permitted public places,
any open, resealed or partly empty bottle, can,
container or similar article containing an

alcoholic beverage of any kind or description as
defined by the Alcoholic Beverage Control Law.

2. Deposit of containers prohibited.
No person shall break, leave, discard or deposit in
any manner any glass, bottle, glassware,
crockery, can or container of any kind, make or
description in any public place other than in
receptacles expressly for that purpose.

3. Penalties for offenses.
Any person who violates any provision of this
chapter shall be guilty of an offense, as defined in
the Penal Law of the State of New York, and
shall, upon conviction thereof, be subject to a fine
not to exceed two hundred fifty dollars ($250.) or
to imprisonment for a term not to exceed fifteen
(15) days, or both.

(The State and Village information summarized here
is not complete.  See the New York State Alcoholic
Beverage Control Law (specifically ABC Law Sec.
65, 65 a, b, c, d), Penal Law 260.20 (2), General
Obligations Law, Section 11-100 & 11-101, and
Chapter 33 of the Geneseo (Village) Laws in the
“Drug-Free Schools” section of this publication for
full details.)

Class Cancellation & Extraordinary Weather
Conditions Policy

It is College Policy to continue normal hours of
operation and maintain a regular work and class
schedule for faculty, staff members, and students
during periods of severe weather as much as possible.

Essential services (i.e., power plant security, safety,
snow removal, etc.) must be maintained in spite of
severe weather conditions and College employees
designated as essential services personnel must remain
on duty or report to work to avoid interruption of
essential services unless directed or permitted to do
otherwise in accordance with these guidelines.
Professional staff should make every attempt to
contact their supervisors in case of emergency
conditions to assure that all essential services are
covered.  Faculty and staff reporting to work during
Extraordinary Weather Conditions should park only in
A, B, or K parking lots to permit effective snow
removal.

Under this general policy statement, the appointing
authority, in this case the College President, has
authority to take appropriate action.  For example, the
President may:

1. declare a snow day and cancel classes;
2. excuse reasonable tardiness without charge to

leave credits when extraordinary weather
conditions affect the arrival time of a group of
employees (full day absences, however, cannot
be excused without charge to leave credits or
payroll adjustment);
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3. direct the early departure of employees without
charge to leave accruals or payroll adjustments
(this applies only to those who are present at the
time the departure is directed) when, in his or her
opinion, weather conditions are so severe as to
threaten to make return home travel so dangerous
that the continuation of employees on the job
might endanger their health or safety;

4. authorize the early departure of employees with
appropriate charges to leave accruals or payroll
adjustment when, in his or her opinion, weather
conditions are such as will likely disrupt return
transportation to their homes.

IN NO EVENT WILL THE COLLEGE BE OFFICIALLY
CLOSED

Procedures
I) The Chief of University Police is responsible for

monitoring weather reports and road conditions
for the College.

II) The Chief of University Police will advise the
President or designee if conditions severely
hinder employees from safely traveling to and/or
from the College.

III) The President or designee will decide the
appropriate action to be taken.  The following
media sources are official notification sources
during severe weather conditions:

Radio Stations:
WYSL 1040 AM (Avon) WGRF 97 FM (Buffalo)
WEDG 103.3 FM (Buffalo) WHTT 104 FM (Buffalo)
WDNY 1400 AM (Dansville) WGSU 89.3 (Geneseo Campus)
WHAM 1180 AM (Rochester) WPXY 97.9 FM (Rochester)
WVOR 100.5 FM (Rochester) WCJW 1140 AM (Warsaw)

Television Station: WHAM, Channel 13 (Rochester)

IV) The College has also established a hotline that
will provide a recorded message of class
cancellations and essential services staffing at
245-6666.

V) Messages regarding class cancellations will also
be sent to all-staff and all-student list serve.

It is understood that all College faculty, staff, and
students will be afforded the opportunity to make their
own decisions about reporting to work or classes with
due consideration for travel safety.

Computing and Information Technology Policy
Computing and Network Access Policies

Access to modern information technology is essential
to the state university mission of providing the
students, faculty and staff of SUNY Geneseo with
educational services of the highest quality.  The
pursuit and achievement of the SUNY mission of
education, research, and public service require that the
privilege of the use of computing systems and
software, internal and external data networks, as well

as access to the World Wide Web, be made available
to all those of the SUNY community.  The
preservation of that privilege for the full community
requires that each faculty member, staff member,
student, and other authorized user comply with
institutional and external standards for appropriate
use.

To assist and ensure such compliance, SUNY Geneseo
establishes the following policy which supplements all
applicable SUNY policies, including sexual
harassment, patent and copyright, and student and
employee disciplinary policies, as well as applicable
federal and state laws.  *

1. Authorized Use
SUNY Geneseo computer facilities are a resource for
members of the campus community, to be utilized for
work consistent with the instructional, research, and
administrative goals of the College.

As a condition for use of the computing facilities, all
users must adhere to the regulations below.

A. Authorized Activities
SUNY Geneseo computer facilities shall be utilized
solely for work consistent with the instructional,
research, and administrative goals of the College, as
defined in the SUNY Geneseo “Missions and Goals”
statement and the SUNY Policy Manual, Item 007.1.
Geneseo computer facilities and network may not be
used to post or transmit any material that constitutes or
contains advertising or any solicitation of product or
services in exchange for personal financial gain.

B. User Privacy
Users shall respect the privacy of others.  Users shall
not intentionally view information of other users,
modify or obtain copies of other users’ files, or modify
other users' passwords without their permission.
Geneseo computers and networks are designed to
protect user privacy; users shall not attempt to
circumvent these protections.

C. System Integrity
Users shall respect the system integrity of campus
computing facilities.  For example, users shall not
intentionally develop or use programs that infiltrate a
computing system, or damage or alter the software
components of a computing or network system.
Authorized personnel routinely monitor the network
and occasionally will require access to state owned
equipment on the network.

D. Resource Accounting
Users shall not develop or use procedures to alter or
avoid the accounting and monitoring of the use of
computing facilities.  For example, users may not
utilize facilities anonymously or by means of an alias,
and may not send messages or mail or print files that
do not show the correct username of the user
performing the operation.
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E. Resource Contention & Efficient Use
Users shall use the computing facilities in a
responsible and efficient manner.  They are expected
to refrain from deliberately wasteful practices such as
printing unnecessary listings, performing endless
unnecessary computations, or unnecessarily holding
public computers or dial-up phone lines for long
periods of time when others are waiting for the same
resources.   Users shall not develop or use procedures
that obstruct authorized use by others.   Users shall not
interfere with microcomputer setups, such as PCRDist
and RevRDist, which are intended to keep
microcomputer software current and legal.   Users
shall not use applications that use an unusually high
portion of the network bandwidth for extended periods
of time, thus inhibiting the use of the network by
others.  Users shall avoid wasting computing resources
by excessive game playing or other trivial applications
or by sending chain letters or other frivolous or
excessive messages locally or over the network.

F. Copyrights and Licenses
Users shall not violate the legal protection provided by
copyrights and licenses held by SUNY Geneseo.
Users shall not make copies of any licensed or
copyrighted computer program found on any SUNY
Geneseo computer or storage device without the
written authorization of Computing & Information
Technology.  US Federal copyright law grants authors
certain exclusive rights of reproduction, adaptation,
distribution, performance, display, attribution, and
integrity to their creations. Works of literature,
photographs, music, software, film, and video works
can all be copyrighted.  Examples of probable
violations of copyright laws include, but are not
limited to: making unauthorized copies of any
copyrighted material (such as commercial software,
text, graphic images, audio, and video recordings), or
distributing copyrighted materials over computer
networks or through other means.

G. Residential Network
Users shall not use the residential network to provide
Internet access to anyone outside of the College
community for any purpose other than those that are in
direct support of the academic mission of the College.
A computer user must not encroach on other users’
access and use of the College’s computing and
networking resources.  Examples include: excessive
use of bandwidth; sending chain letters or extensive
messages, either locally or off-campus; unauthorized
modification of system facilities; and attempts to
disable or tie-up a computer or network.  Network
services and wiring may not be tampered with or
extended beyond the area of their intended use.   This
applies to all network wiring, hardware and in-room
jacks.

H. Personal Web Pages
Users are encouraged to create their own homepages.
Faculty and students will have FTP (File Transfer

Protocol) access to a personal directory on the College
server where they can maintain their own homepage
files.  Under no circumstances should personal space
and/or files be shared with other users.  In designing a
personal homepage, keep in mind that homepages may
not be used for personal profit, violate copyright,
pornography or any other state or federal laws.
Personal homepages will not be screened.  However,
the College reserves the right to monitor all work on
the server and remove files if it feels that computing
policies have been violated.  In addition, failure to
comply with computing policies could, in some cases,
lead to disciplinary action or criminal prosecution.

I. Recreational/Personal Use
Recreational use of computing facilities, including
computer games and social network communication,
is allowed only when no other instructional, research,
or administrative function requires the resources being
used.   Anyone using a computer for recreational
purposes is required to relinquish the computer
immediately to someone needing it for academic or
administrative purposes.  For faculty and staff,
personal use of computers and the Internet is not
prohibited but should not negatively affect the timely
completion of work.

J. Academic Dishonesty
Practicing any form of dishonesty through use of
computing facilities – for example cheating,
plagiarism, or fraud – is prohibited.

K. Harassment
Using computers or networks to harass, abuse or
intimidate another person is prohibited.  Users shall
not develop or use programs that harass other users.
Users shall be sensitive to the public nature of the
college, and take care not to display on screens in such
locations images, sounds or messages that could create
an atmosphere of discomfort or harassment for others.

L. Obscenity
Obscene language in electronic mail, messages,
process names, file names, file data, and other publicly
visible forms is prohibited.

M. Pornography
Federal Child Pornography Law makes it illegal to
create, possess, or distribute graphic depiction of
minors engaged in sexual activity, including computer
graphics.  Computers storing such information can be
seized as evidence.

2. Authorization
Computing & Information Technology authorizes the
use of SUNY Geneseo computer facilities by members
of the campus community.  All who use SUNY
Geneseo computer facilities have the responsibility to
do so in an effective, efficient, ethical, and legal
manner, as outlined below.
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A. User Accounts
Use of SUNY Geneseo's large computer systems
requires that a user account be issued by the College,
granting access to a particular system.  Every
computer user account issued by SUNY Geneseo is
the responsibility of the person in whose name it is
issued.  College recognized clubs and student
organizations may be issued a user account.  Faculty
advisors shall designate a particular person(s)
authorized to act on behalf of the club or organization.
This person(s) is responsible for all activity on the
account and will be subject to College disciplinary
procedures for misuse.  The following will be
considered theft of services, and subject to penalties
described in Section 3, below.

(1) Acquiring a username in another person's name;
(2) Using a username without the explicit permission
of the owner and of Computing & Information
Technology;
(3) Allowing one's username to be used by another
person without explicit permission of Computing &
Information Technology.

B. Restricted Access Systems
Access to selected administrative computers and
programs is restricted on a "need-to-know" basis
conforming to State University of New York policy
guidelines.  Unauthorized access or attempted access
to these machines or data will constitute theft of
services and will be subject to the penalties described
in Section 3, below.  Authorization for use of these
systems is granted solely by Computing &
Information Technology, and reviewed by the campus
Security Administrator.

C. Password Security
It is mandatory that user accounts be kept secure by
keeping passwords secret, and changing the passwords
often.  Users must set a password which will protect
their account from unauthorized use, and which will
not be guessed easily.   Avoid selecting easily
guessable passwords, for example nicknames and
phone numbers.  Users must report to Computing &
Information Technology any use of a user account
without the explicit permissions of the owner and of
Computing & Information Technology.

D. Microcomputing
Use of SUNY Geneseo microcomputing facilities does
not generally require that a user account be issued.
The authorization to utilize College microcomputer
facilities is granted to members of the campus
community on condition that they adhere to the
regulations specified in Authorized Use.  While the
public is not barred, Geneseo faculty, staff and
students have priority use over microcomputing
facilities.  Public users may be asked to yield to
Geneseo faculty, staff and students at any time.
Microcomputing access may be granted to minors
with written permission from their parent/guardian.

3. Unauthorized Use
Violation of the regulations above is unethical and
may constitute a criminal offense.

Offenses will be dealt with according to any or all of
the following: applicable Federal laws; Chapter
165.15 of the New York State Penal Law; the SUNY
Geneseo "Student Code of Conduct"; other laws,
regulations, and policies of the campus, the State
University of New York, the State of New York and
the United States of America.  Offenses may result in
the suspension or permanent closing of usernames,
campus disciplinary action resulting in up to and
including academic dismissal or termination of
employment, legal action and/or other action.
When Computing & Information Technology becomes
aware of a possible violation, we will initiate an
investigation in conjunction with the campus Security
Administrator and/or relevant campus offices
including the Dean of Students, Personnel Office, and
University Police.  Users are expected to cooperate
fully in such investigations when requested.
In order to prevent further unauthorized activity
during the course of such an investigation, Computing
& Information Technology may suspend authorization
for use of all computing facilities for the user(s)
involved in the violation.

*Throughout this document, the following definitions
apply:
• Computing Facilities include all mainframes,

minicomputers, personal computers, networks,
Internet Service and computer peripherals owned
or operated by SUNY Geneseo.

• Users are individuals who make use of SUNY
Geneseo computing facilities.  Most users are
students, faculty, and staff members of SUNY
Geneseo.  Some users are non-campus personnel
authorized by the campus to make use of
computing facilities, including volunteers for
local non-profit agencies, scholars visiting from
other SUNY institutions, and the like.

• A Username is a unique code assigned to each
large system user by the SUNY Geneseo
Computing & Information Technology.  When
used with a password chosen by the user, the
username allows access to the large system
computing facilities of the College.
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Consensual Sexual and Amorous Relations Policy

Geneseo has a strong commitment to a community
that promotes the exchange of ideas, builds mutual
trust and respect, facilitates communication, and
reduces misunderstandings. This policy addresses
certain situations that could lead to a breakdown of
mutual trust and respect resulting from sexual and
amorous relationships.

SUNY Geneseo faculty and staff members exercise
power and authority over SUNY Geneseo students and
employees for whom they have current supervisory,
instructional, or other professional responsibility. This
power imbalance makes consent within any sexual or
amorous relationship between a supervisor and
employee or between a faculty or staff member and a
student problematic, and may impede the real or
perceived freedom of the student or employee to
terminate or alter the relationship. The relationship
may create real or apparent impropriety, loss of
objectivity, and a conflict of interest in any evaluative,
supervisory, instructional, or other professional role.
In addition, the relationship may expose the individual
faculty or staff member, as well as SUNY Geneseo, to
possible legal charges and liability.

It is the policy of SUNY Geneseo that:
· Sexual or amorous relationships between SUNY

Geneseo faculty or staff members and students to
whom such faculty or staff members have current
professional responsibility are prohibited.

· Sexual or amorous relationships between faculty
or staff members and students to whom the
faculty or staff members have no current
professional responsibility are strongly
discouraged.

· Sexual or amorous relationships between
supervisors and non-student employees to whom
such supervisors have current professional
responsibility are strongly discouraged. Where
such a relationship exists, it shall be the
responsibility of the individual to inform the
divisional Vice President, so that he or she may
be removed from any evaluation of the employee,
and from any activity or decision that may appear
to reward, penalize, or otherwise affect the
employment status of the employee.

Members of the campus community are reminded that
persons with the status advantage in such relationships
could be subject to formal discipline (as provided for
in collective bargaining agreements, where applicable)
for violating their professional and ethical obligations
to a student or employee of the College; to charges of
sexual harassment should such a complaint be filed by
a party in the relationship; or to charges of
discrimination should another employee claim to be
adversely affected by the relationship.

Credit Card Policy

SUNY Geneseo realizes the importance of fundraising
to its clubs, organizations, and departments.  The
following policy has been established as an addendum
to the already existing SUNY Geneseo fundraising
policy, to ensure that various fundraising efforts are in
accordance with Federal and State laws.

For the purposes of these guidelines, “credit card
vendors” is defined as anyone soliciting student
applications for credit cards including, but not limited
to, individual students, student groups, not-for-profit
groups, and commercial organizations.

Pursuant to Article 129-A of the New York State
Education Law §6437 (Prohibition on the marketing
of credit cards) the advertising, marketing, or
merchandising of credit cards to students by vendors is
prohibited at the State University of New York at
Geneseo, except those published in newspapers,
magazines, or similar publications, or except within
the following guidelines:

1. The SUNY Geneseo Credit Union may provide
credit card applications as part of the array of
services offered to individuals opening an
account.

2. Local banks represented at the Information Fair
at New Student Orientation may provide credit
card applications as part of the array of services
offered to individuals opening an account.

3. The Credit Union and banks are prohibited from
offering gifts or prizes to students in exchange for
credit card information, handouts, or applications.

4. Credit card policies must be clearly displayed by
the Credit Union or banks at the solicitation site
and copies of the credit card policies must be
distributed to all individuals who accept (or
complete) an application (these policies must
pertain to, but are not limited to interest rates,
teaser rates, and annual fees).

5. The Credit Union and banks must distribute, and
clearly post at the solicitation site, information on
the dangers and consequences of consumer debt
to all individuals who take (or complete) a credit
card application.

External agencies to the institution, other than banks
and the Credit Union, may not solicit credit cards to
current students.  This provision includes the campus
bookstore, which may not include credit card material
in books or bags.

Information about good credit management practices,
including the prevention of personal debt and identity
theft, can be obtained through credit-bearing classes,
GOLD workshops, Orientation, the Student
Organization Expo, or electronic links to off-campus
agencies.
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Students should be ever vigilant about unsolicited
telemarketing solicitations, especially those for credit
cards and those that ask for personal information.  No
door-to-door solicitation of any kind is allowed in the
residence halls, but as a campus we cannot prevent
phone solicitations.  Students are encouraged to
contact the National DO NOT CALL registry to
prevent unwanted phone solicitations.  Preventing
these calls is quick and easy.  Students simply log into
http://www.donotcall.gov; click register now, and
enter their phone number.  Additional directions will
then be emailed.  The Do Not Call request lasts for
five years.

This policy does not apply to direct mailings to non-
student constituencies by the College, its departments,
or alumni association.

Hazing Policy

Hazing is defined as any action taken or situation
created, intentionally, whether on or off private
premises, to produce mental or physical discomfort,
embarrassment, harassment or ridicule.  Such
activities and situations may include: paddling in any
form; creation of excessive fatigue; physical or
psychological shocks; quests, treasure hunts,
scavenger hunts, road trips or any other such activities
carried on outside the confines of a house, apartment,
or residence hall room; wearing, publicly, apparel
which is conspicuous and not normally in good taste;
engaging in public stunts and buffoonery; morally
degrading or humiliating games and activities; late
work (or other) sessions which interfere with
scholastic activities; and any other activities which are
not consistent with the regulations and policies of
SUNY Geneseo, or applicable state law.

Geneseo’s Student Code of Conduct states that all
members of the college community are required to
abide by the statutory Rules of Public Order (Section
6450) of the New York State Education Law which
specifically states:

No person, either singly or in concert with others
shall...

Take any action, create or participate in the creation of
any situation which recklessly or intentionally
endangers mental or physical health or which involves
the forced consumption of liquor or drugs for the
purpose of initiation into or affiliation with any
organization.

New York State Penal Law - HAZING

Section l20.l6 Hazing in the first degree.

A person is guilty of hazing in the first degree when,
in the course of another person’s initiation into or
affiliation with any organization, he intentionally or

recklessly engages in conduct which creates a
substantial risk of physical injury to such other person
or a third person and thereby causes such injury.

Hazing in the first degree is a class A misdemeanor.

Section l20.l7 Hazing in the second degree.

A person is guilty of hazing in the second degree
when, in the course of another person’s initiation or
affiliation with any organization, he intentionally or
recklessly engages in conduct which creates a
substantial risk of physical injury to such other person
or a third person.

Hazing in the second degree is a violation.

Violations of the College’s hazing policy, the Rules of
Public Order, or state law will not be tolerated.
Individuals and recognized organizations who violate
any of the above policies, rules, regulations or laws
are subject to college disciplinary, as well as legal,
action; organizations are subject to college
disciplinary action, and risk losing such things as
college privileges and/or recognition.

Judicial Procedures For Recognized Student
Groups

Student organizations are an integral part of the co-
curricular life on the Geneseo campus.  Such
organizations exist to offer a maximum number of
opportunities for students to pursue their educational,
social and recreational interests.  Insofar as they are
sanctioned, recognized*, and supported by the
College, they become an extension of the SUNY
Geneseo community.  It is expected that each
organization receiving the privileges of recognition
will accept the responsibility of representing the
College both on and off campus in a positive manner.
Part of that responsibility will include adherence to the
Student Code of Conduct.

An established disciplinary procedure will be used
when recognized student organizations, including
Club sports and intercollegiate athletic teams of the
College, violate the Student Code of Conduct.  This
policy does not supersede the administrative
prerogative to withdraw recognition for just cause
from any campus organization.

The Dean of Students or his/her designee is
responsible for the investigation of all complaints or
reports charging misconduct by any recognized
student group.  If it is determined that there may be
cause for action against a recognized student group,
the matter will be referred to the All-College Judicial
Committee.  If after investigation the incident appears
to result from individual rather than group action, the
individual student’s behavior will be subject to review
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under the Student Disciplinary Procedure.  Referral of
a charge against a group to the All-College Judicial
Committee does not preclude parallel action against
the individual students through the College
Disciplinary Procedure in the same case.

Members of the All-College Judicial Panel are
appointed from three of the College’s constituent
groups: faculty, administrative staff, and students.
The total membership will consist of at least three
appointees from each constituent group.  After
appropriate consultation, the Vice President for
Student and Campus Life will recommend to the
President each year the names of the members.  The
President’s appointments to the panel may be for a
specified period of time with there being no limit on
the length of time any one individual may serve.

Primary consideration for selection to this Panel is
membership in, or advisor to, a recognized
organization.

A member of each constituent group will be selected
to constitute the All-College Judicial Committee of
three members for each case.  The Dean of Students or
designee will serve as non-voting chair of each
Committee.  The Dean of Students or designee will
prove the charges, introduce evidence and other
pertinent information for consideration by the
Committee.  Determination of procedures,
introduction of witnesses, rules of evidence, and
participation of advisors or attorneys shall be the
responsibility of the Dean of Students or designee.

Charges will be presented to a representative of a
student organization accused of violation of the
Student Code of Conduct no less than three days
before the scheduled hearing before the selected
Committee.  The advisor of record of the organization
also will receive a copy of the charges and be invited
to attend the hearing.  The charged organization’s
representatives will be given the opportunity to meet
with the Dean of Students or designee prior to the
hearing to discuss the hearing process and procedures.
It will be the responsibility of the charged organization
to select no more than two of their members as
representatives of the organization at the hearing and
any pre-hearing or post-hearing meetings.  These
individuals will remain the organizational
representatives throughout the appeals process.  The
advisor to the organization may attend all sessions and
meetings but is not required to do so.

The hearing process is not based on legal standards
and allows the Committee full access to all pertinent
information related to the charges under consideration.
The organization’s representatives are asked to explain
and present evidence related to the charges and they
are offered an opportunity to discuss with members of
the Committee all relevant implications of the
behavior of their members.  They may bring forward a
reasonable number of witnesses to provide testimony

on the charges and on behalf of the organization.  In
addition, they may directly question any witnesses that
have presented testimony or evidence to the
Committee related to the organization’s misconduct,
unless they have agreed in advance that the written
statements of the witnesses are correct.  Hearings
conducted by the Committee are not open to the
public.  The current College policy regarding the
Right to Legal Counsel will apply to these procedures.

The Committee first determines by majority vote of its
members whether or not the organization has violated
the standards of conduct.  If the majority find the
organization has violated the standards of conduct, the
Committee will, by majority vote, determine the
disciplinary action to be taken against the
organization.  The organization’s representatives will
be provided the opportunity to provide the Committee
with information about any extenuating circumstances
or other factors that should be considered by the
Committee prior to the determination of disciplinary
action.

Disciplinary Actions
The Committee’s determination and decision on
disciplinary action is communicated to the
representatives of the organization orally and in
writing by the Dean or his/her designee.  A copy of the
written decision is kept on file in the Dean of
Students’ Office.  The advisor of the organization is
provided a copy of the decision and, if the
organization has an external affiliation, the
headquarters of the organization will be sent a copy of
the charges and the decision.  The Committee may
take any of the following disciplinary actions:

Written Warning - A letter from the Dean of Students
or designee reviewing the behavior of the organization
that was inappropriate and expectations for the future.
The consequences of similar behavior in the future
should be clearly stated.  The date on which the Letter
of Warning will be removed from the file should also
be included.

Probation with Sanctions - A severe warning that will
require the organization to take specific actions or
refrain from certain activities.  Specifically, an
organization may be required to:

1. Perform a specific community service for a
specified amount of time or for a specific
purpose;

2. Organize and complete a fund-raising activity
with the proceeds to be donated to a designated
organization;

3. Make restitution of a specified dollar amount
to the individual or group injured by the
actions of the organization;
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4. Be prohibited for a specified period from the
use of College facilities or participation in
certain Campus activities;

5. In manner to be determined by the Dean of
Students, distribute a written public apology to
the College and/or local community.

Suspension of Recognition - The withdrawal of
recognition and its privileges for a specified period of
time.  Any conditions required for the rerecognition of
the organization should be specified in writing.

Withdrawal of Recognition - The permanent
withdrawal of recognition and its privileges.

Appeal Process
An organization that has received a disciplinary
sanction under this procedure has the right to appeal
the Committee’s decision to the Vice President for
Student and Campus Life.  The appeal must be in
writing and received by the Vice President’s Office
within five (5) working days of the receipt by the
organization of the written decision of the Committee.
The decision of the Vice President will be reviewed by
the President of the College before it is issued in
writing to the organization’s representatives.

It is expected that the organization representatives
making the appeal will meet with the Vice President
after submitting their written appeal.  The Vice
President may uphold the disciplinary sanction or take
a lesser action.  The disciplinary sanction may not be
increased in the appeals process.  The disciplinary
action taken by the Committee will not be
implemented until the appeal process is concluded.

If the Vice President is not available to hear an appeal
or was involved in initiating charges against the
organization, the President of the College will select
another administrative officer to hear the appeal.

An organization that fails to fulfill or implement a
Committee’s disciplinary action or an action decided
on appeal will lose its recognition.

Organizations and advisors are given copies of these
procedures at the time they are notified of a
disciplinary review.  The College administration may
at its discretion make public the charges against the
organization and the final disciplinary penalties
imposed by this procedure.

The College retains the right to move forward with
this procedure if the charged organization does not
participate in a timely manner.

(* Recognition is a formal process by which student
social, academic, fraternal and service organizations
are allowed to function by the College.)

(College Council approved – October 1, 2004)

Student Records Policy

Students at this College have the right to expect
that information accumulated for the purpose of
facilitating their education will not be used for any
other purpose without their consent.

The College records policy, revised for detailed
conformity with the Family Educational Rights and
Privacy Act of 1974, permits current or former
students to inspect College educational records
pertaining to them as individuals, and, except as
defined below, to obtain copies for a fee.  Students are
also accorded a right to question the content of a
record and to receive a formal hearing if unsatisfied
with the response to such a question.

Written consent from a student is required before
personally identifiable information can be released
from the individual educational record in all cases
except those specifically exempted by law.

Inspection of Records
A student may obtain an appointment to inspect

any of the following education records by writing to
the responsible individual.  The written request should
identify as precisely as possible the record or records
the student wishes to inspect.  An appointment must
be made for the student within 45 days of the request
unless very unusual circumstances interfere.

1. Undergraduate, general
(offices of Dean of Students, Discipline/Judicial
Affairs, Dean of the College, Admissions, and
Health Records)
Dr. Leonard Sancilio Jr.
MacVittie Union 354
Dean of Students

2. Graduate, general
Dr. Susan Bailey
Erwin 106
Dean of the College

3. Access Opportunity
Mr. Calvin Gantt
Blake C - 104
Director, Access Opportunity Program

4. International students
Dr. William Caren
Erwin 221
Associate Vice President for Enrollment Services

5. Financial aid
Mr. Archie Cureton
Erwin 104
Director of Financial Aid

6. Academic transcript
Mr. Delbert Brown
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Erwin 102
College Registrar

7. Student teaching
Dr. Osman Alawiye
South Hall 200
Dean, School of Education

8. Academic advisor’s file
Dr. Susan Bailey
Erwin 106
Dean of the College

9. Financial standing
Mr. Edward Johnson
Erwin 217
Associate Vice President for Administration and
Controller

The student may not see communications from
parents or from individuals who have been told by the
student that they may correspond with the College in
confidence.

Limitation of Right of Access
SUNY Geneseo reserves the right to refuse to

permit a student to inspect the following records:
1. The financial statement of the student’s parents.
2. Letters and statements of recommendation for

which the student has waived his or her right of
access or which were maintained before January 1,
1975.

3. Records connected with an application to attend
Geneseo or a component unit of Geneseo if that
application was denied.

4. Those records which are excluded from the
FERPA definition of education records.

Obtaining Copies
Copies of most records will be furnished to

students for a minimum copying charge of $1.00 for
each request to a particular responsible official.
Where more than ten pages are copied, the charge will
be $2.00.  All computer file copies are $1.00.  In the
case of official transcripts, the first copy is free and
each subsequent copy is $5.00.  Postage charges will
be added when applicable.  Checks will be made
payable to SUNY Geneseo.  In most cases, copies of
correspondence will not be made without permission
from the writer.

SUNY Geneseo reserves the right to deny copies
of records, including transcripts, not required to be
made available by FERPA in any of the following
situations:
1. The student lives within commuting distance of

State University.
2. The student has an unpaid financial obligation to

the University.
3. There is an unresolved disciplinary action or

other administrative matter against the student.
4. The education record requested is an exam or set

of standardized test questions.

Consent and Disclosure
The College will not release information from

education records without the student’s written
consent, except that personally identifiable
information may be given:
1. To school officials who have a legitimate

educational interest in the records.  (NOTE:  A
college or university is required to specify the
criteria for determining who are school officials
and criteria for determining legitimate
educational interests.)  The following are
examples:
A school official is:
• A person employed by the University in an

administrative, supervisory, academic or
research, or support staff position, including
health or medical staff.

• A person elected to the College Council or
Board of Trustees.

• A person employed by or under contract to the
University to perform a special task, such as
the attorney or auditor.

• A person who is employed by the State
University Law Enforcement Unit.

• A student serving on an official committee,
such as a disciplinary or grievance committee,
or who is assisting another school official in
performing his or her tasks.

A school official has a legitimate educational
interest if the official is:
• Performing a task that is specified in his or her

position description or contract agreement.
• Performing a task related to a student’s

education.
• Performing a task related to the discipline of a

student.
• Providing a service or benefit related to the

student or student’s family, such as health care,
counseling, job placement, or financial aid.

2. To officials of another school which reports that
the student has applied for transfer.  Records will
be forwarded upon receipt of request.

3. To Federal or State officials for general program
purposes or according to law.

4. To persons assisting in the determination of
financial aid eligibility or the amount or
conditions of aid, and in the enforcement of such
conditions.

5. To research organizations for group data studies
wherein confidentiality is protected.

6. To representatives of accreditation agencies for
program evaluation.

7. To the parents of dependent students as defined
by the Internal Revenue code.

8. To officers of a court who have issued a
subpoena, in which case the student will be
notified in advance, if possible.

9. To appropriate parties in a health emergency.
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10. To state and local officials or authorities if
specifically required by a state law that was
adopted before November 19, 1974.

11. To individuals requesting directory information
so designated by Geneseo.

12. To the (alleged) victim of a crime of violence, the
College will release the results of any
disciplinary proceeding conducted by the College
against an (alleged) perpetrator of that crime of
violence.

13. To federal law enforcement officials investigating
acts of terrorism (in accordance with the USA
PATRIOT Act of 2001).

There is certain directory information which the
College may release without the student’s permission:
the student’s name, address, electronic mail (e-mail)
address, telephone number, date and place of birth,
major field of study, participation in officially
recognized activities and sports, weight and height of
members of athletic teams, dates of attendance,
degrees and awards received, photographs and the
most recent previous educational agency or institution
attended by the student.  However, a student may
prevent the release of such information by writing the
Dean of Students before the first Friday of each
semester.  A ‘disclosure hold’ in place at the time of a
student’s departure (graduation, withdrawal, etc.) will
remain in effect unless the student by written request
seeks its removal.  (This information is published in
the ”Student Billing Information.”)  Also, the College
may refuse to release such information if a request
seems improper, e.g., for commercial exploitation.

The College will maintain in each record a list of
off-campus parties who have obtained access to  non-
directory information other than through the specific
written consent of the student.  This list will show who
received information and what the legitimate interest
was, and it may be examined by the student along with
the record itself.

Correction of Education Records
A student who believes that a record contains

erroneous or misleading information may state an
objection in writing to the responsible official and
receive an answer within 45 days.  If the answer,
together with an adjustment of the record promised
therein, is not satisfactory, the student may request a
formal hearing by writing to the Dean of Students.
The Dean will arrange a hearing within a reasonable
period of time.  (If the action of the Dean is in
question, the hearing officer will be the Vice President
for Student and Campus Life.)

The hearing officer may decide to amend the
record and so notify the student.  If the decision is
contrary to the student’s preference, the student may
add a personal statement in contradiction which
permanently attaches to the challenged portion of the
record.

The student will be notified of the time and place
of a formal hearing, will receive a full opportunity to
be heard and the right to be assigned or represented by

an advisor or attorney, and will receive a timely
written decision containing a summary of evidence
together with reasons for the conclusion reached.

The opportunity for a hearing does not apply to
questions concerning the underlying reasons for the
granting of a particular grade.  Instead, a hearing to
determine the accuracy of any grade will be confined
to the issue of whether the recorded grade was the
grade intended by the reporting faculty member or
College official.

Limited Disclosure
The College will notify recipients of information

from education records that they may not redisclose
the information without the student’s written
permission, according to law.

Special Records
1. Placement records are covered by a separate

policy made known to students who wish to
establish a credential file.

2. Medical records may be inspected by a physician
of the student’s choice.  These records are not
made available to anyone inside or outside the
College without the student’s written permission.
In some cases, the record may be shown directly
to the student on request.

3. University Police records are maintained apart
from education records and used solely for law
enforcement purposes.  In general these records
are not subject to FERPA access provisions.
Investigation reports made to other units of the
College will be shown to students affected by
them.

Posting of Grades
Grades or test scores will be posted using the

Geneseo I.D.  Students may view their grades on the
Web.

Policy Questions or Complaints
Student records policy is the responsibility of the

Vice President for Student and Campus Life and,
finally, the President.  Outside the College, the student
has a legal right to file inquiries or complaints with
Family Educational Rights and Privacy Act Office,
Department of Health, Education and Welfare, 330
Independence Avenue, S.W., Washington, D.C.
20201.
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Policy and Procedures for Room Reservations and
Special Events

General Guidelines and Policies for All Events on
Campus
Faculty, staff and recognized student organizations
may reserve rooms on campus by contacting the
Office of Campus Scheduling and Special Events,
Erwin 105A, ext. 5500, or online at
http://events.geneseo.edu.

1. Timeliness: To ensure that your request is
processed in a timely and efficient manner,
please submit your request a minimum of
two-weeks prior to the event. Late requests
will be accommodated, if possible
depending on the nature of the request.
Please note that student organizations and
individuals may not make reservations for
space after the last day of classes in any
given semester.

2. Confirmation: A confirmation notice will be
forwarded to the requestor via email or will be
given over the phone. Please verify that all
information entered is correct. Note: Do not
advertise your event until the confirmation has been
received.

3. Space Holds: A requestor may hold space without
commitment or event details until another request
has been made for the same space. At that time the
original requestor will have up to two weeks to
commit to the original request or release the date for
the second group.

4. Changes: Any changes to the original reservation
request must be submitted a minimum of five
working days prior to the event. Any date change
may also result in a charge to the sponsoring group.

5. Cancellations: The cancellation of an event must be
done a minimum of three working days prior to the
event. Responsible parties will be financially
accountable for all charges that would have been
incurred because of commitments made to facilitate
the event if proper notice is not given to Campus
Scheduling and Special Events.

6. Damage to property: Furniture or equipment may
not be removed during the reservation of the
facility. Any furniture that was moved to facilitate
your event must be returned to its original location.
Decorations must be removed and the facility left in
unmarked condition when the reservation is
completed. Persons using space are responsible for
leaving the room in a neat and orderly state. In
addition to any normal charges, persons who leave a
disorderly room and/or cause damage to the room or
equipment may be liable for a service charge.

7. Food and Beverage: All Food and Beverage
catering is exclusively provided by Campus
Auxiliary Services (CAS). On occasion, CAS may
honor a request to vary from the current catering
policies. Requests for food and beverage must be
made at least two weeks prior to the event.

8. Revoking Reservations: The Office of Campus
Scheduling and Special Events may revoke
approval for use of any College facility when
facilities are misused, or any of the provisions of the
reservations procedures are violated. Campus
Scheduling and Special Events reserves the right to
change/cancel a room reservation if necessary. This
would only happen in emergency situations or as
outlined in the Scheduling Priorities Policy

9. Spaces of Note: For the purpose of proper event
planning, the following spaces must be booked
directly with the Office of Campus Scheduling and
Special Events.
A.MacVittie College Union Ballroom
B.MacVittie College Union Hunt Room
C.MacVittie College Union Lobby
D.MacVittie College Union Patio
E.ANY Outdoor space (Quads, Playing Fields,

College Green)
F.ANY space in Merritt Field House or Schrader

(gym, pool, etc)
G.Holcomb Gymnasium
H.Wadsworth Auditorium
I. Alice Austin Theater

10. Solicitations: Nothing may be sold and no funds
may be solicited at unreserved locations.

11. Time Limits: The Office of Campus Scheduling
and Special Events reserves the right to establish
time limits (exceptions to the seven-day rule) for
making arrangements and confirming
reservations depending on technical requirements
or nature of the events.

12. Safety: Provisions must be made for the safety of
persons attending an event on campus. It is the
organization's responsibility to make sure that
safety regulations required by SUNY Geneseo
are met.

13. College Endorsement: Use of SUNY Geneseo
facilities does not imply College endorsement of
an organization, its events, or its objectives. All
activities must be in complete accordance with all
federal, state and local statutes and must be in
accordance with all SUNY Geneseo regulations
and policies.

14. Off-Campus Participants: Any organization
bringing a conference or non-profit, off campus
organization to campus must contact the Director
of Campus Scheduling and Special Events (5500)
and the CAS Area Operations Coordinator for
Catering (5666), if food is involved.

15. Space Reservation Limits: Campus Scheduling
and Special Events reserves the right to limit the
number of reservations a single group can make
for any given week. In an effort to provide space
to as many groups as possible, a group can
reserve a maximum of four (4) hours of
meeting/event time per week on a regular basis.
Groups may reserve additional time on a space
available basis after the third week of classes in a
given academic year.
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16. Technical Services: Student Association (SA)
Technical Services provide sound, stage, lights,
and projection for student events on campus. The
“tech crew” is made up of students hired on a
yearly basis and trained in the many aspects of
event management and technical reinforcement.
The Assistant Director of the College Union and
Activities and the Technical Director of
Wadsworth Auditorium for the School of
Performing Arts work collaboratively to
coordinate these services.

Arrangements must be made at least two (2) weeks
prior to the event with the Assistant Director of the
College Union and Activities or online at
www.geneseo.edu/~techserv. Qualified technicians
must accompany all SA equipment throughout setup,
performance, and strike (takedown). The fees for this
service are as follows (Student Organization
Handbook 2001-2003):
Student Organizations - $7.50/hour per technician
Academic and Administrative Offices - $9.50/hour per
technician
Outside Conferences - $11.50/hour per technician

SA equipment rental fees may be charged to
Academic and Administrative Offices and Outside
Conferences.

Scheduling Priorities Policy
1. Academic classes scheduled through the

Records Office take priority over everything
else in the academic classroom buildings.

2. Events scheduled will have the following priorities:
a. Major, traditional, annual on-campus events such

as Homecoming, Family Weekend, and
Commencement

b. Academic-related College events scheduled by
appropriate faculty

c. Contractual events such as Limelight, Accents
and Concerts

d. The following Campus Governance Groups’
Weekly Meetings:
i .  Inter-Residence Council, Mondays at

7:00pm
ii. Academic Affairs Committee, Tuesdays at

7:30pm
iii. Student Association, Wednesdays at 6:15pm
iv. Inter-Greek Council, Thursdays at 5:00pm
v. Non-academic-related events scheduled by

students or faculty

*Please note that student organizations and individuals
may not make reservations for space after the last
day of classes in any given semester.

3. Regular meetings, review sessions, etc.: A Room
Reservation Request Form for regular meetings for
the next academic year can be made after April 15th
of the current year. The College Union and
individual building conference rooms can be
booked for both semesters of the following year (up

to 18 months in advance), however, those groups
requesting rooms in academic spaces may only
request dates for the next semester. Requests for the
following semester may be made at the beginning of
the said semester after “Add/Drop.”  Reservations
are processed as quickly as possible. A turnaround
time of no more than seven (7) days may be
required at certain times of the year.

4. Reservations for the following year: A room
reservation request for an event or activity for the
next school year may be submitted beginning April
15, of the current year.  Reservations will not be
accepted prior to that date, with the exception of
major campus events as outlined above. Procedures
for reserving dates, time, and space for events may
be obtained through the Office of Campus
Scheduling and Special Events.

Online Reservation Procedures
Geneseo’s online reservation system can be viewed by
visiting the Event Management System (EMS) web
site by accessing: http://events.geneseo.edu.

Guidelines for Events Off-Campus
The College assumes no responsibility or liability for
events held off campus. Any activities beyond the
campus property are the responsibility of the
individual person and not of the campus
administration.

Guidelines for Events On-Campus
If your organization or department is planning an
event on campus, and the event falls into any of the
categories listed below, you must make an
appointment to meet with the Office of Campus
Scheduling and Special Events at least three (3) weeks
prior to the event. At that time you should be prepared
to discuss the details for the event.
Event Categories:

A. Number of attendees is over 100.
B. Your event will require a late night closing

after building hours.
C. You have invited off-campus guests or off-

campus guests will be in attendance.**
D. You are having a performer and a contract is

required.
E. You are having food at your event.
F. You have a complicated setup or need special

equipment.
G. Event is to be held outdoors.

**Please note: The campus organization sponsoring
the event may be held responsible for any damages to
a room or equipment. In cases where off-campus
guests have been invited to attend the event, the
sponsoring organization or department is responsible
for the care and safety of all campus residents and
their guests at these events and should be prepared to
discuss a security plan at this meeting.
In accordance with campus guidelines, the following
policies are reiterated for student organizations in
planning an event:



26

1. Late night events should be limited to Friday or
Saturday nights unless special permission is granted
by the Office of Campus Scheduling and Special
Events.

2. Events will end at 11pm Sunday – Thursday and
2:00am Fridays and Saturdays. Groups may get
permission to have events extended to 3:00am, but
must stop admitting new guests at 2:00am as the
building will be locked at that time.

3. College Union building/event hours may be
extended beyond 2:00am on Friday and Saturday
evenings with approval of the Director of College
Union and Activities or designee for College Union
and Activities. Overnight hours may be granted
with approval; however these are limited to 2 per
semester.

4. After details of the event have been reviewed by the
Office of Campus Scheduling and Special Events
with appropriate College support offices and the
students, additional University Police officers may
be required. The officer(s) will be located either
near the facility or at the event, depending on the
request of the student organization.

5. A professional staff member (such as an advisor or
resident director) may also be required to attend the
event. Staff members are always welcome to attend
any program.

6. On the night of the event, the sponsoring
organization officers, building manager, and other
required staff members should meet one hour prior
to the event to discuss final arrangements which
should include security of any cash boxes.

7. Student organizations should have a security plan
for monitoring the doors and taking tickets to ensure
the safety of all attendees.

8. All policies and procedures stated in the Student
Organization Handbook must be upheld.  Student
organizations failing to follow these procedures for
planning programs could jeopardize their College
recognition.

9. We recommend that all event planners arrive at
their event at least 15 minutes prior to its start
time. Should there be a problem with your event,
please take the following steps:

a. During Business Hours – Call Campus
Scheduling and Special Events at x5500 and they
will assist.

b. Outside of Business Hours –
i. If your event is in the College Union, locate

the building manager and they will assist.
ii. If your event is NOT being held in the College

Union, call the Heating Plant at x5656 first to
have the custodian on duty come to help with
the issue. If the Heating Plant is unavailable
call University Police at x5651 for assistance.

Policy for Posting Events on EVENTS-L
All on-campus events must be first scheduled and
processed by the Campus Scheduling and Special
Events Office in Erwin 105A ((585)-245-5500) before
they are posted on the Web.

Only organizations officially affiliated with the
College (e.g., recognized student organizations,
academic departments, college offices) may submit
event information for posting.
SUNY Geneseo computer facilities shall be utilized
solely for work consistent with the instructional,
research, and administrative goals of the College, as
defined in the SUNY Geneseo "Missions and Goals"
statement and the SUNY Policy Manual, Item 007.1.
Geneseo computer facilities and network may not be
used to post or transmit any material that constitutes or
contains advertising or any solicitation of product or
services in exchange for personal financial or political
gain.
In addition, the advertising of events or activities that
promote the use of alcoholic beverages and/or illicit
drugs is prohibited.
All posted events must follow College policies, and
state and federal laws and regulations.
Off-campus events may be posted only after the
approval of authorized personnel.  Contact Campus
Scheduling and Special Events Office ((585)-245-
5500) for more information. Recognized student
organizations should contact the Department of
College Union and Activities (585) 245-5855.

i. An off-campus event is considered acceptable
to post if it meets these criteria:

ii. The event is directly related to or would
benefit the College, the College’s Mission and
Goals or an organization officially affiliated
with the College.

iii. The event adheres to the same policies as on-
campus events, except for the scheduling and
processing by the Campus Scheduling and
Special Events office.

iv. The event is accessible to the College
community.

Rules of Public Order

All members of the College community are
required to abide by the statutory Rules of Public
Order (Section 6450 of the New York State Education
Law).
Prohibited conduct. No person, either singly or in

concert with others, shall:
(a) willfully cause physical injury to any other

person, nor threaten to do so for the purpose of
compelling or inducing such other person to
refrain from any act which s/he has a lawful right
to do or do any act which s/he has lawful right
not to do.

(b) physically restrain or detain any other person, nor
remove such person from any place where s/he is
authorized to remain.

(c) willfully damage or destroy property of the
institution or under its jurisdiction, nor remove or
use such property without authorization.

(d) without permission, expressed or implied, enter
into any private office of an administrative office,
member of the faculty or staff member.
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(e) enter upon or remain in any building or facility
for any purpose other than its authorized uses or
in such manner as to obstruct its authorized use
by others.

(f) without authorization, remain in any building or
facility after it is normally closed.

(g) refuse to leave any building or facility after being
required to do so by an authorized administrative
officer.

(h) obstruct the free movement of persons and
vehicles in any place to which these rules apply.

(i) deliberately disrupt or prevent the peaceful and
orderly conduct of classes, lectures and meetings
or deliberately interfere with the freedom of any
person to express his/her views, including invited
speakers.

(j) knowingly have in his/her possession upon any
premises to which these rules apply, any rifle,
shotgun, pistol, revolver, or other firearm or
weapon without the written authorization of the
chief administrative officer whether or not a
license to possess the same has been issued to
such person.

(k) willfully incite others to commit any of the acts
herein prohibited with specific intent to procure
them to do so.

(l) take any action, create or participate in the
creation of any situation which recklessly or
intentionally endangers mental or physical health
or which involves the forced consumption of
liquor or drugs for the purpose of initiation into
or affiliation with any organization.

Policy Statement on Sexual Harassment

SUNY Geneseo seeks to create and maintain an
educational environment in which all members of the
College community are free to pursue their
educational goals.  Harassment on the basis of sex is
violation of the law (Sec. 703 of Title VII of the Civil
Rights Act as amended, Title IX Education
Amendments of 1972, and the New York State Human
Rights Law) and will not be tolerated in the Campus
community of SUNY Geneseo.  The College will not
condone actions and words that a reasonable person
would regard as sexually harassing.  It is the
responsibility of every administrator, supervisor and
faculty member to create and maintain an environment
that is free of discrimination and allows full access
and opportunity for participation to all members of the
College community.

Sexual harassment is defined as any unwelcome
sexual attention, unwanted verbal or physical sexual
advance, request for sexual favors, sexually explicit
derogatory statement, or sexually discriminatory
remark made by someone within the College
Community, which is offensive or objectionable to the
recipient (including causing discomfort and
humiliation), and when:

1. submission to such conduct is made
either explicitly or implicitly a term or
condit ion of an individual ’s
employment, education, or grade;

2. submission to or rejection of such
conduct by an individual is used as the
basis for academic or employment
decisions affecting the individual;

3. such conduct has the purpose or effect
of unreasonably interfering with an
individual’s academic or work
performance; or

4. such conduct has the purpose or effect
of creating an intimidating, hostile, or
offensive employment or educational
environment.

Sometimes people who are being harassed feel that if
they ignore the problem it will go away.  The truth is,
the situation could continue or get worse.  Sexual
harassment can substantially interfere with a student’s
education.

SUNY Geneseo regards sexual harassment as
particularly reprehensible and a violation of the
standards of conduct required of all persons associated
with this institution.  Accordingly, those individuals
inflicting such behavior on others are subject to
institutional action.

The National Advisory Council on Women’s
Educational Programs has identified five categories of
sexual harassment.  They are:
1. generalized sexist remarks or behaviors which

include: indicating one sex is not as capable as
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the other, telling off-color jokes, making
suggestive comments, leering, ogling;

2. inappropriate and offensive sexual advances that
are often accompanied by suggestive remarks
and/or touching;

3. sexual activity or other sex-related behavior is
solicited (usually very subtly) with promise of
reward such as higher grades;

4. coercion for sexual activity by threat of
punishment such as a lower grade, failing a
course, negative recommendations and even
jeopardizing the future career of the person; and

5. sexual crimes and misdemeanors, including
indecent exposure, sexual fondling, request for
intercourse and rape.

In addition to protecting students from sexual
harassment, the College is also interested in protecting
the academic freedom of students and faculty.  Given
our nature as an educational community, the topic of
sexual harassment may be discussed within the
classroom.  Thus, faculty members have the right to
“without limitation, discuss their own subject in the
classroom.”  However, the right is not without
limitation as the faculty member is not empowered to
discuss “controversial matter which has no relation to
their subject.”

Both employees and students alleging harassment may
use the SUNY Discrimination Grievance Procedure
for review of their allegations.  Should disciplinary
action be found necessary, the appropriate procedure
applicable under present collective bargaining
agreements or campus student judiciary regulations
will be used.

Students who believe they may be experiencing sexual
harassment (whether it is student-student or
faculty/staff-student) may be uncertain that specific
actions constitute sexual harassment, so College
policy allows for two procedural stages.  The first
stage provides students with advice and counsel and is
strictly confidential.  The second stage involves a
formal investigation, which proceeds only if the
student is willing to sign a written complaint (which
may be made available to the accused).

The procedures for dealing with sexual harassment are
as follows:

First Stage
1. Students are urged to bring questions about

procedure or seek informal confidential advice
relating to sexual harassment to the Dean of
Students (College Union 354; x5706) or the
Affirmative Action Officer (Erwin 219; x5616).  If
an individual desires to discuss personal thoughts
and feelings, wishes to consider ways to deal
individually with the incident(s), or explore
procedural options, the Dean’s or the Affirmative
Action Office offers counseling and appropriate
referral.

2. Specific complaints of sexual harassment should
be made to the Dean of Students (or designee).  In
some cases, the Dean of Students may discuss
concerns with the person complained against
without formal charges being filed.

Second Stage
3. If a student requests a formal investigation of the

incident(s), a written complaint signed by the
student identifying the accused individual(s) and
the unwanted behavior should be submitted to the
Dean of Students.  If the student declines to file a
written request, the investigation will not proceed
and no copy of the complaint retained.  Except as
required by the demands of the investigation and
enforcement of policy, the matter will be treated
confidentially by the College.  Failure to cooperate
with the investigation, retaliation in any form
against the complainant, or breach of
confidentiality will be independent grounds for
institutional action.

4. Should disciplinary action be found necessary, the
appropriate procedure applicable under present
collective bargaining agreements or campus
student judiciary regulations will be used.
(a) In cases of student-student harassment,

investigation and charges will be handled
through the Student Code of Conduct and the
Campus Judicial System.  Procedures and due
process rights afforded students will be
governed by the Student Code of Conduct.
Students are encouraged to refer to the Code of
Conduct for the specific procedures and
guidelines that govern Geneseo student judicial
proceedings.

(b) In faculty/staff-student cases, the Dean will
forward a copy of the signed complaint to the
appropriate labor relations manager.

The Dean (or designee) determines if the
complaint falls under the provisions of the Sexual
Harassment Policy and if the facts presented in the
case warrant investigation.

The College will take prompt and appropriate
remedial action, which may include disciplinary
action against a faculty member, student or
employee found in violation.  The College will
also respond to any attempt to retaliate against a
student complainant and will provide for third-
party evaluation of course performance when
appropriate.

5. If the Dean (or designee) determines that the
alleged facts presented in the complaint do not
warrant investigation, the student will be so
informed.  The student may provide additional
evidence.  If the complaint is concluded at that
stage, no copy of the complaint is retained.
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The use of these procedures is strongly encouraged for
any person who believes that he/she has been a victim
of sexual harassment.  Any complaint should be
submitted as soon as possible.  For student-student
harassment, the deadline for filing a complaint is no
later than six months after the event takes place.  The
Dean of Students may waive the six-month limitation
when a late submission is reasonable, as determined
by the Dean of Students.  Faculty/staff-student
harassment complaints should also be made as soon as
possible, but in no case more than one year after the
alleged harassment has occurred.

Filing a complaint with the University does not
preclude a grievant from filing with outside
enforcement agencies, such as the EEOC, the State
Division of Human Rights, or the Office for Civil
Rights of the United States Department of Education.

For further information, contact the Dean of Students
Office at 245-5706.

Surveillance Camera Policy

Surveillance cameras have come into increasing use
on college and university campuses, principally as part
of crime prevention strategy, to aid in the protection of
public safety and personal property.  This policy
governs the use of College authorized surveillance
cameras on campus for non-instructional purposes,
and to ensure that such cameras are used judiciously.

Responsibility for determining the appropriateness of
installing College authorized surveillance cameras on
campus that will be used for non-instructional
purposes, and for disseminating and implementing this
policy is delegated to the Department of University
Police, based on the parameters described below.

Appropriate Uses of Surveillance Cameras on
Campus:
Surveillance camera use on campus for non-
instructional purposes is considered appropriate when
it enhances:

•  the protection of individuals, equipment and
facilities

•  the monitoring of public areas
•  the monitoring of building entrances and exits
•  the investigation of criminal activity

Surveillance camera use on campus is considered
inappropriate when it entails:

•  the installation of “dummy” cameras that do
not operate on a regular basis

•  infringement on a person’s reasonable
expectations of privacy

Principles Regarding the Use of Surveillance Cameras
at SUNY Geneseo for Non-Instructional Purposes

•  All recording or monitoring of the activities of
individuals or groups by College authorized

surveillance cameras will be conducted in a
manner consistent with existing College
policies, and will never be based on the
subjects’ personal characteristics, including
race, gender, ethnicity, sexual orientation,
disability, or other protected classifications.

•  All recording or monitoring of video records
will be conducted in a professional, ethical,
and legal manner.

•  All recording or monitoring of public areas for
security and safety purposes by College
authorized surveillance cameras is limited
exclusively to practices that will not violate the
standard of a reasonable expectation of privacy
as defined by law.

•  Recorded images made by College authorized
surveillance cameras will be archived for the
College in a secure location for a specific
predetermined period of time by the University
Police Department, and will be accessible to
authorized College personnel on an as needed
basis only.  Upon expiration of the
predetermined time period for storage, all
recorded images will be destroyed except if
they are being used as part of an ongoing
investigation of criminal activity.

•  In public areas, signage giving notice of
monitoring by surveillance cameras will be
posted as deemed appropriate by the Chief of
University Police.

•  To maintain an informed campus community,
the University Police Department will
disseminate on an annual basis a list of the
locations of all authorized surveillance
cameras used for the recording and monitoring
of public areas.  This list will be continually
updated and made available to all members of
the College community upon request
throughout the academic year.

•  An audit of the location, use, and effectiveness
of all surveillance cameras used for the
recording and monitoring of public areas for
non-instructional purposes will be conducted
by the College Personal Safety Committee on
an annual basis and the results of that audit
will be disseminated to the College
community.

•  Surveillance cameras installed by authorized
banks to monitor ATM machine usage on
campus are exempt from this policy.

Concerns about the possible infringement of these
principles should be directed immediately to the Dean
of Students or the Assistant Vice President for Human
Resources.   Unresolved matters may be referred by
the concerned party to the appropriate area vice
president in Student and Campus Life or Finance and
Administration for further review.
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Traffic and Parking Regulations

Section 1 - Introduction
The purpose of regulating traffic and parking on
campus is to create a safe and orderly environment for
pedestrians and motor vehicles. All persons operating
a motor vehicle on campus are responsible for
complying with traffic and parking laws, orders and
regulations.

The enforcement of traffic and parking regulations is a
responsibility of the University Police Department.

Please read the following regulations carefully. All
persons driving on campus are responsible for
knowing and understanding these regulations.

Section 2 – Parking Regulations
A. Registration

1. Parking on the campus of the State University at
Geneseo is restricted to students, faculty, staff and
visitors. Parking decals are required in restricted
parking areas. Parking decals may be obtained at
the Parking Services Office, Schrader Hall Room
19. Persons registering a vehicle are required to
show the current vehicle registration, and College
ID card or tuition receipt.

2. A change of vehicle or registration must be reported
to the Parking Services Office and a new decal must
be obtained, if applicable.

3. Parking decals must be purchased yearly and are
valid until the stated expiration date or as long as
the registrant remains enrolled or employed at the
College. Parking decals are not transferable and
shall not be used on any other vehicle. Parking
decals must be removed from registered vehicle
(and destroyed) when the vehicle is sold, or
disposed of, or when the decal holder leaves the
College upon graduation, termination of
employment, relocation from a residence hall to an
off campus residence, or any other change in status
which affects parking privileges.

4. Students may only register a vehicle that he or she
owns or is owned by a family member.

5. After registering the vehicle, the parking decal must
be affixed to the vehicle according to the
instructions provided. Campus parking areas are
designated for students, faculty, staff and visitors.
Faculty and staff are permitted to park in student
lots, except lots J, R, TT.

6. Students attending classes during the summer
session may park in student lots with a properly
displayed parking decal.

B. Special Parking

1. Special parking permission may be granted by the
University Police Department or Parking Services
Office for emergency situations or extraordinary
circumstances.

2. Provisions for loading and unloading at the loading
docks of the residence halls for a period of time
over 20 minutes must be made in advance by
calling the University Police Department.

3. Handicap parking is permitted with the display of a
SUNY Geneseo parking decal and a) a handicap
parking hang tag from a village or town clerk; b) a
handicap vehicle license plate, or c) a SUNY
Geneseo campus handicap hang tag.

C. Visitor Parking

1. Parking in the College Circle is restricted to visitors
and guests (individuals with no affiliation to the
College), Monday through Friday, 7:00 A.M. to
midnight.

2. Metered parking is available on a daily basis from 7
A.M. to midnight. There is no meter parking from
midnight to 7 A.M.

3. Faculty, staff and students planning conferences or
meetings on campus should arrange parking with
the Campus Scheduling and Special Events Office
(#5500) and the Parking Services Office (#5978)
four weeks prior to the scheduled event. Parking
will be by permit only.

4. Prospective students, visitors and guests may park
in the College Circle or by special permit in B lot,
Monday through Friday, 7:00 A.M. to midnight.
Permits may be obtained from the Admissions
Office or from the Parking Services Office.

5. Visitors and guests to the campus may park without
a permit in:

College Circle
7:00 A.M. to midnight

Lots E, F, H, Q, T, U
4:30 P.M. Friday to midnight Sunday

Lots A, B, BB, D, K, L, M, N, NN
4:30 P.M. to midnight Monday-Friday
7:00 A.M. to midnight Saturday & Sunday

Lot I
3:00 P.M. to midnight Monday-Friday
7:00 A.M. to midnight Saturday & Sunday

Visitors and guests to the campus who are unable to
comply with the above regulations should obtain
temporary parking permits from the Parking Services
Office or University Police at Schrader Hall Room 19.

Section 3 – Parking Areas
Faculty, staff and students must register their vehicles
and obtain the appropriate decal to park on campus in
accordance to the following guidelines. (Handicapped
parking is available in lots noted with an *.)

Lots A*, B*, BB, L*
Faculty/Staff 7:00 A.M. to 3:00 A.M.
Students 4:30 P.M. to 3:00 A.M.
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Lots K, M*, N*, NN
Faculty/Staff 7:00 A.M. to midnight
Students 4:30 P.M. to midnight

Lot C*,D*, V*
Faculty/Staff 7:00 A.M. to midnight
Students No parking

Lots E*, F, H
Faculty/Staff 7:00 A.M. to midnight
Resident Students 24 hours

Lot T, U*
Faculty/Staff 7:00 A.M. to midnight
Commuter 7:00 A.M. to midnight
Resident Students 24 hours

Lot I*
Faculty/Staff 7:00 A.M. to midnight
Commuter 7:00 A.M. to midnight
Conference 7:00 A.M. to midnight
Resident Students No parking

Lots J, R*,TT*
Resident Students 24 hours
Faculty/Staff No parking

Lot LL*
Special Permit 7:00 A.M. – 5:00 P.M.
Faculty/Staff 5:00 P.M. – 3:00 A.M.
Students No parking

Lot W*
Special Permit 7:00 AM – 5:00 PM
Students No parking

Lots O, G*
Special Permit Only 24 hours
Students No parking

Lot Q
Special Permit 24 hours
Resident Students 24 hours
Faculty/Staff 7:00 A.M. - midnight

During inclement weather, to facilitate snow removal
parking restrictions between 3:00 A.M. - 7 A.M. will
be strictly enforced.
Please check email, voice mail, postings in residence
halls and Geneseo Student Television (GSTV)
Channel 5 and the Weather Emergency line (245-
6666) for emergency instructions. See Section 9 -
Winter Storms and Temporary Lot Closings

Section 4- Violations
A. On Campus

1. Parking is only authorized in posted areas.
2. Acceptable parking is indicated by posted

signs or pavement markings.

3. All duly posted signs or indications
regulating traffic or parking must be
observed.

4. Fire hydrants, fire lanes, or other emergency
zones are to be kept clear at all times.

5. Parking on the interior grounds or roadways
is not allowed.

6. Metered parking is available on a daily basis
from 7:00 A.M. to midnight. There is no
meter parking from 12 midnight to 7:00
A.M.

7. All vehicles must have a current motor
vehicle registration and inspection properly
displayed.

8. A summons may be issued for violations of
the Vehicle and Traffic Law or any local
traffic ordinances. These violations shall be
processed in accordance with applicable
law.

Section 5 - Penalties
A. Section 360 of the Education Law authorizes

delinquent fines to be collected from faculty and
staff by withholding the amount of the fines from
their paychecks. In the case of students,
transcripts, grades, diplomas, class registrations,
etc. will be withheld until such delinquent fines are
paid.

B. Those who have previously parked illegally and
have not been cited may not use that as a defense,
when cited for the same violation in the future. If a
ticket is not given for a violation, this does not
condone the violation.

C. Violators of these regulations are subject to a fine,
revocation of campus registration, or additional
penalties.

D. Upon receipt of ten (10) citations (paid or unpaid)
for campus parking violations during a calendar
year, parking privileges may be revoked for the
remainder of the academic year. Vehicles may be
towed as described in Section 7.

E. Before a parking decal can be purchased, all
unpaid summonses must be paid at Student
Accounts, Erwin 103.

F. Parking summonses may be paid a) over the phone
with a credit card, b) by mail with a check or
money order (payable to SUNY Geneseo), or c) in
person at SUNY Geneseo Student Accounts
Office, Erwin 103, Monday through Friday 8:00
AM - 5:00 PM. Students may also make payments
via their Knight Web account. Fines cannot be
paid at University Police or the Parking Services
Office.

Section 6 - Appeals
A. The President shall designate an adjudication

officer to hear complaints for violations of campus
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traffic and parking regulations enforceable on
campus. The adjudication officer shall not be
bound by the rules of evidence, but may hear or
receive any testimony or evidence directly relevant
and material to the issue presented.

B. Requests for a hearing or appeal must be made
WITHIN 5 DAYS of the charged violation.

C. False or misleading statements or failure to
disclose pertinent information will result in denial
of appeal. It may also result in the loss of parking
privileges and/or other appropriate administrative
action (in the case of students, referral to Student
Judicial Review).

D. The following are insufficient grounds for
accepting an appeal of a parking ticket:

1. Being late or in a hurry
2 Dropping something or someone off or picking

them up
3. Preferred parking lot full or too far away
4. Inclement weather
5. Others parked the same way did not receive a

ticket
6. Flashing hazard lights (or four-way lights)
7. The amount of time the vehicle was parked
8. The owner of the vehicle was not driving at the

time. (The registered owner of the vehicle is
responsible for all tickets incurred regardless as
to whether that individual was the one who
actually parked the vehicle improperly or not.)

9. I can't afford the ticket
10. I didn't know/I thought something else/Nobody

told me
11. I parked there before and never received a ticket

E. Should the alleged violator fail to appear at the
time fixed for the hearing or should no hearing be
requested within the prescribed time (5 days), the
violation is proved and appropriate penalties shall
be warranted.

F. At the conclusion of the hearing, the adjudication
officer shall file a decision and the decision shall
be promptly transmitted to the registered person.

Section 7 – Towing and Impounding
A. Any motor vehicle operated or parked on campus

in violation of these regulations may be removed,
towed and stored at the owner's expense. The
College is not liable for any damage as a result of
this action.

B. Accumulation of FIVE (5) summonses with three
(3) unpaid or an accumulation of ten (10) or more
paid or unpaid summonses in a twelve (12) month
period may result in towing and impounding.
Other penalties may apply as described in Section
5.

C. Vehicles blocking traffic, fire, emergency lanes,
and reserved areas will be towed immediately.

D. A motor vehicle left for more than 96 hours in one
spot without permission or a valid parking decal
shall be considered abandoned and will be towed
and impounded (Vehicle Traffic Law, Section
1224-D).

Section 8 – Vehicular Roadways
A. The following are vehicular roadways on or near

the Geneseo campus:

1. University Drive from Court Street to
Wadsworth Street.

2. College Drive, Mary Jemison Drive, Letchworth
Drive and Red Jacket Drive.

3. Routes 63, 39, 20A, Court Street, Main Street
and South Street are roadways and subject to
state and/or local regulations and enforcements
as are Wadsworth, Bank, School, Franklin, Park
Streets and University Drive from Main Street
to Wadsworth Street.

B. Interior campus roadways and campus walkways
are prohibited to vehicular traffic for all vehicles
except fire, police and authorized campus service
vehicles. No person shall drive a vehicle on
University streets, roads or highways at a speed
unsafe for the conditions. The campus speed limit
is 15 miles per hour.

Section 9 – Winter Storms and Temporary Lot
Closings
To remove/plow substantial snowfalls from parking
lots, it is necessary that all cars parked in the lots be
temporarily relocated. During these storms, the lot
closures occur on a cyclical basis, allowing vehicles to
be temporarily relocated to a plowed lot while the
SUNY Geneseo Grounds Department removes the
snow from each subsequent lot.

While attempts are made to communicate the
dates/times of the lot closure cycles through emails,
voice mails and postings, the immediate need to plow
often limits the time allotted to distribute the notices to
less than 24 hours.

To minimize occurrences of "plowed in" vehicles or
the need to have vehicles towed, the Grounds
Department asks all student vehicle owners to please
check email and voice mail on a frequent basis during
periods of heavy snowfall and temporarily relocate
their vehicles as directed by the notices.

Unfortunately, when vehicles remain in parking lots
during the temporary closures, completing the snow
removal process may require the vehicles to be towed.
Owners of towed vehicles will be subject to fines and
be required to pay towing and possibly storage
charges.
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The University Police and Grounds Department thank
you for your cooperation during these times and wish
you a safe winter driving season.

Section 10 - Authorization
Section 360 of the Education Law authorizes the State
University of New York campuses to adopt, make
applicable and enforce such provisions of the Vehicle
and Traffic Law, adopted under the authority of that
law, as control to regulate parking, vehicular and
pedestrian traffic. Further, it authorizes the State
University to adopt and enforce such additional rules
and regulations for control of parking, vehicular and
pedestrian traffic, as local authorities are permitted to
adopt and enforce pursuant to the Vehicle and Traffic
Law. There is also authorization for the State
University to adopt and enforce campus rules and
regulations. Such rules and regulations may include
provisions for the disposition of abandoned vehicles,
removal by towing and otherwise impounding of
vehicles, parked in violation of such rules, at the
expense of the owner and the assessment of
administrative fines upon the owner or operator of
such vehicles for each violation of the regulations.

Section 11 - Approval
These rules and regulations become effective and shall
be enforced upon approval as required by law and
publication. A copy of these regulations will be
provided to each registrant and filed with appropriate
civil offices.

Office Hours:
The Parking Services Office is open from 8:00 a.m. to
3:45 P.M., Monday-Friday in Schrader Hall Room 19.
Parking concerns can be addressed 24 hours a day at
the University Police Department, Schrader Hall
Room 19.

Phone Numbers:
Campus Emergencies 585-245-5222
Parking Services Office 585-245-5978
University Police 585-245-5651

Use of College Facilities by Students and Student
Organizations

The mission of the Office of Campus Scheduling and
Special Events is to provide professional planning
support and information for every event on campus
resulting in efficient space management and successful
campus events. To accomplish these goals effectively,
all requests for space must be approved through the
Office of Campus Scheduling and Special Events.
This single campus clearinghouse for all events will
provide knowledgeable support and coordination so
that every event will become a successful, positive
reflection of the College.

To schedule space or for assistance in planning your
event on campus contact the Office of Campus

Scheduling and Special Events in Erwin 105A or by
ca l l ing  x5500.  V is i t  us  on l ine  a t
http://events.geneseo.edu for more details and
guidelines on planning campus events.

Student Organization Use of College Facilities
A.  Fundraising
i. Fundraising is permitted on campus to support

direct program costs, the internal operations of
College organizations, or contributions to non-
profit, external and charitable organizations.

ii. Each fundraising activity must be approved by
the Director of College Union and Activities.
Applications must be submitted at least seven
days in advance to the College Union and
Activities Office, MacVittie College Union 321.
Activities must be conducted in the location
assigned.

iii. Permission will be granted or denied in writing
within two days and the approval must be shown
on request to anyone who asks for proof of
permission.

iv. Solicitations for charities in residence halls,
sorority houses or fraternity houses requires
permission also from the governing body of the
group involved, and the activity will be limited to
public areas and excluded from rooms and
corridors.

v. In addition to College permission, organizations
conducting charity drives must receive specific
permission to solicit within particular campus
buildings from the administrators responsible for
those buildings.

vi. For off-campus fund raising, village rules require
permits for peddling but not for charity
solicitation.

B.  Sponsorship of Commercial Activity for Profit by
a Recognized Student Organization

i. Sponsoring a commercial activity must be approved
on an individual basis by the Director of College
Union and Activities.

ii. The commercial activity must in some way
contribute to the student organization treasury and
be handled by the organization.

iii. Consideration for sponsoring commercial activity
by a student organization will be given only if:
- the organization presents proof of the activity’s
legitimacy;

- the organization presents a rationale stating that
the activity will enhance the College community
educationally or culturally;

- the activity will not conflict with the College’s
agreement with Campus Auxiliary Services or
compete with it in the sale of comparable items

iv. Where appropriate, the commercial vendor must
certify that it will charge and report applicable
sales tax on items sold and comply with all
applicable State and local laws and regulations.
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C.  Sponsorship of Commercial Activity for Non-
Profit.
i. A commercial activity sponsored by a college

organization at no cost to the organization with
all expenses handled by the commercial vendor
must be approved by the Director of College
Union and Activities on an individual basis.

ii. To gain approval the activity must meet the
following criteria:
1. it must be free to the College community;
2. The college organization must present proof of

the activity’s legitimacy;
3. The organization must present a rationale stating

how the activity will enhance the college
community educationally or culturally;

4. The activity will not conflict with the college’s
agreement with Campus Auxiliary Services or
compete with it in the sale of comparable items;
and

iii. Where appropriate, the commercial vendor must
certify that it will charge and report applicable
sales tax on items sold and comply with all
applicable State and local laws and regulations.

D.  Sponsorship of Political Programs
Geneseo encourages and supports the free exchange of
ideas and political viewpoints; but the name of the
College, insignia, seal or address of the College or any
of its’ facilities may not be used for the direct support
of a partisan political cause or candidacy.

When the campus does approve the use of campus
property or facilities for political purposes, reasonably
equal opportunity shall be provided for the
presentation of all sides or views and in such cases
reasonably equal access to the property or facilities
shall be provided all sides.  (See the Use of SUNY
Geneseo Facil it ies by Partisan Polit ical
Organizations or Candidates below for additional
details.)

Use of SUNY Geneseo Facilities by Partisan
Political Organizations or Candidates

Partisan political organizations are defined by SUNY
as non-commercial organizations.  All non-
commercial organizations are required by SUNY to
obtain a revocable permit for each use of campus
facilities under the SUNY Policies and Procedures for
Facilities Management.  These permits, which may be
obtained through the Geneseo office of Campus
Scheduling and Special Events, outline the terms and
conditions for use of facilities, including
reimbursement for any associated costs.

Partisan political organizations and individual
candidates may be authorized to use College facilities
under the terms of the SUNY Policies and Procedures
for Facilities Management provided that:

1. the proposed meeting has the potential to
contribute to the educational purposes of the
College.

2. the College foresees a reasonable possibility of
making its facilities available in a timely manner
for other possible competing partisan viewpoints.

Specifically at Geneseo, partisan political
organizations and candidates campaigning for public
office are authorized to do so on campus only in
parking lots, outside of the entrances to College
buildings, and other areas specified in advance by the
office of Campus Scheduling and Special Events,
provided that such activities do not inhibit the
movement of people or vehicles, impair personal
safety, or interfere with instruction or work at the
College.

The use of the name of the College, the address of the
College, the College seal, logo, equipment, supplies,
or services for the direct support of a partisan political
cause or candidacy is prohibited.

Campaigning by partisan political organizations or
candidates for public office in College residence halls
is prohibited.

Partisan political organizations and candidates
campaigning for public office must comply with
Geneseo Sign and Poster Regulations.

Violence Policy

It is the policy of the College to provide an
environment in which there is zero tolerance of threats
or violence to faculty, staff, students, visitors, and
facilities.

In addition, the possession or use on-campus of
firearms, knives (except non-spring pocket knives),
other weapons, explosives, or fireworks is prohibited.
Violators will be subject to disciplinary action seeking
their dismissal from State service or student
enrollment and possible criminal charges.

Violence is the use or threat of force.  Examples
include: stalking, robbery, slapping, kicking,
punching, using weapons, bombing, arson, destroying
property, rape, kidnapping, suicide, murder, and
threats to do any of the above listed acts.

Procedures
Violence prevention depends upon the awareness of
faculty, staff, and students; training, compliance with
appropriate policies and procedures, and finally
effective and timely responses to early warning signs
and threats.

Faculty and staff are required to report all threats or
violent incidents to their supervisor or directly to the
Assistant Vice President for Human Resources in
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Erwin 219  (5616).  Students should report all threats
or violent incidents to their resident director or to the
Dean of Students in MacVittie Union 354 (5706).  In
situations where a person believes they or others are in
immediate danger, University Police in Schrader 19
(5222) should be contacted.

All threats and violent incidents will be reviewed by
the Threat Management Team.  Threats and violent
incidents will be investigated promptly by the Dean of
Students or the Assistant Vice President for Human
Resources.  In some cases, University Police may be
requested to assist in the investigation.

There will be fair treatment of employees and students
involved in threat or violent incidents.  Where
appropriate, referral to EAP (Employee Assistance
Program) or other organizations established to assist
individuals experiencing personal or family crisis
situations will occur.

Incidents involving threatening or violent behavior
may be subject to disciplinary action in accordance
with the appropriate bargaining unit agreement or the
“Student Code of Conduct”.

The College is committed to providing a safe
academic and work environment for everyone at
Geneseo.

Investigation of Violent Felony Offenses and
Missing Students

SUNY Geneseo Police are trained to conduct well-
coordinated investigative action on all violent felony
offenses and missing student complaints.  Members of
the University community are asked to immediately
report all suspected violent felony offenses, including
(but not limited to) murder, manslaughter, sodomy,
aggravated sexual abuse, assault, burglary, robbery,
arson, and criminal possession of a dangerous weapon.
University Police officers work closely with local,
state and federal law enforcement agencies and
college officials to gather and share as much
information as possible with victims, families and the
public.  In cases of a missing person complaint, a
police investigation is initiated when there is no
reasonable explanation for a person’s absence.  If a
student who resides off campus is reported missing,
local police authorities are immediately notified.  The
NYS Office of Forensic and Victim Services Missing
Person Data Collection Guide is used to gather
valuable information when handling missing persons
cases.

Visitation Privileges

Students required to leave the College for
nonacademic reasons may visit the campus only if
they obtain permission from the Dean of Students.
Withdrawn or academically dismissed students have
ordinary visitors privileges for brief visits and may
seek permission from the Dean of Students for
extended use of facilities.  Individuals who violate
state law or college policy may be restricted from
visiting all or part of the campus, and will be notified
of that restriction in writing by the Dean of Students.

Student Rate of Completion:
The graduation rate for the Fall

2001
Freshman cohort is 78%
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Crime and Campus Safety – Your Right-To-Know

Introduction:
In accordance with the “Jeanne Clery Disclosure of
Campus Security Policy and Campus Crime Statistics
Act”, institutions of higher education are required to
prepare an annual report containing information on
campus security policies and campus statistics. The
following information provides a summary of SUNY
Geneseo safety and security policy. Crime and judicial
referral statistics gathered for this report are based on
information obtained from the offices of University
Police, Dean of Students, Residence Life, and Student
and Campus Life.  Information regarding crimes
occurring on streets and roadways adjacent to the
campus and the surrounding community are obtained
from the Village of Geneseo Police Department.
Criminal offenses reported to campus authorities or
local police agencies, arrests and judicial referrals for
liquor, drug and weapons violations are listed on the
SUNY Geneseo University Police web site at
http://www.geneseo.edu/~police.

Reporting Crimes and Safety Incidents:
Emergencies and other serious incidents can be
reported by calling the College “Campus Emergency”
telephone extension “5222” or by using one of 70 blue
light emergency telephones on campus. The campus
emergency number and blue light phones are direct
links to the University Police Department in Schrader
Hall, room 19.  The University Police office is open
year round, 24 hours per day.  Campus police respond
to all campus emergencies, and request assistance
from area fire, medical, or law enforcement personnel
as needed.  Criminal offenses are investigated by
University Police for possible prosecution.  The
campus community is notified of situations that pose a
threat to the safety and well-being of our community
through information bulletins, local news media,
college publications, electronic mail, voice mail, and
campus meetings. University Police maintains a police
log of all reported criminal incidents and their
disposition. The police log is available for public
viewing at Schrader Hall, room 19.  The logs are
updated within two business days of the report to
University Police.  Police logs for the most recent 60
days are open to inspection during College business
hours. Requests for logs older than 60 days require
two business days to process.

Campus Crime Reporting Obligation:
Crime victims and witnesses may report crimes in a
voluntary and confidential manner to the University
Police Department.  Victims and witnesses of crimes
are encouraged to report all crimes in an expeditious
manner.  Campus officials with significant
responsibility for student and campus activities (such
as the Dean of Students, the Director of Residence
Life, the Director of Intercollegiate Athletics and
Recreation, and faculty advisors to student
organizations) are responsible to relay reports of crime
to the Chief of University Police. The Dean of

Students office serves as the collection point for
activity occurring within campus housing, student
extra-curricular activities, athletics, and instructional
areas. Victims and witnesses of crimes or other
traumatic incidents are encouraged to seek assistance
by visiting the Lauderdale Center for Student Health
and Counseling, telephone (585) 245-5716; or by
contacting the Livingston County Crime and Victim
Witness Assistance Coordinator at (585) 243-7020.
Information shared with College counseling officials
is not released without the client’s written consent
unless there is fear for safety to the client or to
someone else.

Authority and Responsibilities of University Police:
University Police are responsible for the detection and
prevention of crime, the enforcement of state and local
laws, and College rules and regulations.  University
Police have full law enforcement authority on campus
grounds and adjoining roadways. Officers are required
to complete a course of law enforcement training
approved by the New York State Bureau of Municipal
Police.  Members work closely with the Geneseo
Village Police, Livingston County Sheriff’s
Department, and New York State Police.  University
Police receive specialized training in first aid,
defensive tactics, diversity issues, ethics, and other
topics. Officers meet with students to discuss crime
prevention, safety awareness, self defense, substance
abuse, cultural awareness, and other community
policing concerns.

Facility Security and Access:
University Police staff conduct vehicle, foot and
bicycle patrols to help protect the community and
campus facilities.  Except for residence halls, most
campus facilities are open to the public during the day
and evening hours when classes are in session.  The
general public is welcome to attend cultural and
recreational events on campus. During non-operational
hours, college buildings are locked and only faculty,
staff and students with proper identification are
admitted.  Campus employees with assigned offices
are issued keys and are responsible for reporting
missing and stolen keys.  The Facilities Services
Department inspects campus facilities and completes
repairs to safety and security hazards.  Facility
problems can be reported to the Facilities Services
Department, Monday through Friday, 8:00 a.m. to
4:15 p.m., at telephone number (585) 245-5661, or
after hours to University Police Department at (585)
245-5651.

Residence Hall Safety and Security:
Residence hall access is restricted to residents,
permitted guests, and College officials by way of the
Geneseo card access system. Starting with orientation,
students are encouraged to keep their room doors
locked when the room is unattended or while they are
asleep, keep exterior doors secured, walk with a friend
or utilize a campus shuttle bus and report any
suspicious activity to the University Police
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Department. University Police are committed to a
community-policing philosophy and assist with
promoting safety awareness, crime prevention, and
behavioral expectations.  The campus judicial system
reviews violations of conduct and standards and
imposes sanctions when appropriate.

Crime Prevention and Security Procedures:
During annual student awareness programs and hall
meetings, students are informed of safety programs
such as:  the campus shuttle bus program; the blue
light emergency telephone system; Geneseo First
Response; fire safety; Operation Identification; and
emergency notification procedures.  Telephones are
located outside each residence hall for guests to
contact the resident they are visiting. Guests must be
escorted while inside residence halls.  Blue light
emergency telephones linked to the University Police
Department are located throughout the campus and
should be used to report any suspicious activity or
emergency condition. Students and employees should
notify University Police or Residence Life staff of any
person who does not appear to have legitimate
business in a building or on campus grounds.  Property
can be engraved with a personal identification number
provided by the University Police Department.  Books
and other personal property should be secured when
left unattended. Bicycles should be registered and
secured with a good lock.  Cars should be locked and
parked in well-lighted areas and valuable items
secured in the trunk.

Education:
The College educates students regarding security
procedures through residence hall programs, signage,
safety campaigns, College publications, and special
college-wide programming via College cable TV.
Each semester, programs regarding such topics as
personal safety, rape prevention, alcohol and other
substances, and prevention of burglary and theft are
presented.  Specific program information may be
obtained through the Dean of Students Office in 354
MacVittie Union at (245-5706).  The Coordinator of
Health Promotion is available to offer programs that
address personal safety issues, including sexual
violence awareness and other concerns. The
Coordinator of Health Promotion is an educational
resource who can be used in collaboration with
Counseling Services.  The Health Guards are student
peer health educators who are trained to present health
related programs to residents, student groups, and
faculty and staff.  The Action for Sexual Assault
Prevention Committee (ASAP) consists of student,
faculty, and staff representatives.  The Committee is
committed to raising awareness about sexual violence
to prevent acts from occurring in the community.  If
someone you know has been a victim of a sexual
offense, make sure they are safe; believe them;
reinforce that no matter what the circumstances, the
offense was not their fault and refer them to
Lauderdale Health Services (245-5736), Counseling
Services (245-5716), their resident director, University

Police (245-5651 or 245-5222), Dean of Students
(245-5706), or the Rape Crisis Center (1-800-527-
1757 or 243-7100).  If they live off campus, refer them
to the Livingston County Sheriff (243-7100) or the
Geneseo Village Police (243-2420).  Allow them to
make their own decisions concerning medical
attention and pressing charges.  Encourage them to
preserve evidence.  Sexual assault victims should not
bathe or douche before seeking medical attention.

Criminal Activity at Off-Campus Locations:
Criminal activity at off-campus locations is monitored
by the police agency having jurisdiction for that area.
Agencies in the Geneseo area share information and
assist University Police as needed.  University Police
collect and compile pertinent information for
disclosure to the public from on and off campus
sources.

Policies on Alcoholic Beverages, Drugs, and Sexual
Assaults:
Policies on alcohol, drugs, sex offenses and sexual
assault programs are contained in the College’s
Student Handbook or at http://handbook.geneseo.edu.
Updates are distributed to students and made available
in the offices of the Dean of Students and Residence
Life.  Possession and consumption of alcoholic
beverages is prohibited for persons under the age of
21.  Persons 21 years of age and over may
possess/consume alcoholic beverages with limitations
in both quantity and location.  All students, staff and
visitors must take reasonable precautions and use
sound judgment regarding their behavior.  The College
at Geneseo condemns the unlawful use, possession, or
distribution of alcoholic beverages and/or drugs on
College property or as any part of College sponsored
activities, and will enforce the Student Code of
Conduct and take appropriate disciplinary action when
violations occur.  In addition, criminal action will be
taken when appropriate. Containers of alcoholic
beverages not in compliance with approved college
policies will be confiscated and/or destroyed by a
University Police Officer or College official.
Employee use and abuse of alcohol and controlled
substances in violation of law, rule, or regulation will
result in penalties allowable under appropriate
collective bargaining agreements up to and including
suspension and termination.  Employee policies and
procedures regarding alcohol and drugs in the
workplace are contained in Section 170 of the
Geneseo Policies and Procedures Manual.

Victims of sexual offenses which occur on the
Geneseo campus or at a locations off-campus are
encouraged to report incidents to College officials.
While some victims are assaulted by assailants who
are unknown, more frequently victims are assaulted by
persons known to them.  Assailants may be dates or a
girl/boyfriend of the victim.  Unimpaired judgment
and concern for personal safety of self and others help
prevent such victimization.  In a situation where there
is the potential for a criminal complaint, it is
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extremely important that victims do not disturb any
physical evidence.  College personnel, including
counselors, are trained to work with victims and to
follow appropriate protocols for victims of sexual
assault.  Victims have the option of filing confidential
reports within the College Disciplinary system, the
Office of University Police or a local law enforcement
agency, or both.  The accuser and the accused are
entitled to the same opportunities to have others
present during a disciplinary proceeding.  Both the
accuser and the accused must be informed of the
outcome of any institutional disciplinary proceeding
brought alleging a sex offense.  The College may
impose the following sanctions after a final
determination of a disciplinary proceeding regarding
sexual assaults: warning, disciplinary probation,
college suspension or dismissal, or a conditional
discharge.  College personnel will assist in facilitating
such complaints to outside agencies.  Counseling and
support services are provided to victims of sex
offenses through the Lauderdale Center for Student
Health and Counseling, the Dean of Students office
and University Police.  Upon request, the College may
change a victim's academic and living arrangements
after an alleged sex offense occurs.  Information on
registered sex offenders may be obtained from the
New York State Division of Criminal Justice Services
website at http://criminaljustice.state.ny.us/nsor/.

Reportable Incidents and Arrests:
The U.S. Uniform Crime Reporting (UCR) data
system is used to define crimes reported to the U.S.
Department of Education, and when and how crimes
are counted for statistical reporting purposes.  Crimes
are reported on an incident basis.  When crimes
involve multiple offenses, only the single most serious
offense is counted for reporting purposes.  When a
criminal investigation leads to multiple persons
charged for the commission of a crime, only one
criminal incident is counted for statistical purposes.  If
an incident involves a liquor law violation, drug law
violation, or illegal weapons possession offense and
the matter is referred for campus judicial review, the
number of students facing possible disciplinary
sanctions is counted for reporting purposes. Crimes
and campus judicial referrals are reported in categories
of campus incidents and arrests, including sub-
categories for residence halls; non-campus buildings
or property; and public property.  Every reportable
incident and arrest occurring on campus grounds will
be included as a reported statistic, unless it is
determined to be a false report or the event did not
occur.  Non-campus locations include any buildings or
property owned or controlled by student organizations
that are officially recognized by the institution; and
any building or property owned or controlled by an
institution that is used in direct support of, or in
relation to, the institution’s educational purposes, is
frequently used by students, and is not within the same
reasonably contiguous geographic area of the
institution.  Public property is defined as all public
property, including thoroughfares, streets, sidewalks,

and parking facilities, that is within the campus, or
immediately adjacent to and accessible from the
campus.

Additional information on crime and campus safety
can be obtained from the Office of University Police,
Schrader Hall Room 19, (585) 245-5651.

Definitions of Reportable Incidents and Arrests:
To collect uniform and consistent data when reporting
offenses with different titles under state and local
laws, the following definitions are used for campus
reporting purposes.  Murder and non-negligent
manslaughter is the willful (non-negligent) killing of
one human being by another.  Mans laugh te r
(negligent) is the killing of another person through
gross negligence.  Forcible sex offenses include
forcible rape, forcible sodomy, sexual assault with an
object, and forcible fondling.  Non-forcible sex
offenses are defined as unlawful, non-forcible sexual
intercourse.  These offenses include incest (non-
forcible sexual intercourse between persons who are
related to each other within degrees wherein marriage
is prohibited by law) and statutory rape (non-forcible
sexual intercourse with a person who is under the
statutory age of consent). Robbery is the taking or
attempting to take anything of value from the care,
custody, or control of a person or persons by force,
threat of force or violence, and/or putting the victim in
fear.  Aggravated Assault is the unlawful attack upon
one person by another for the purpose of inflicting
severe or aggravated bodily injury.  Burglary is the
unlawful entry of a structure to commit a felony or a
theft.  Motor Vehicle Theft is the theft or attempted
theft of a motor vehicle.  Arson is willful or malicious
damage of property by fire or explosion, with or
without intent to defraud. Hate crimes are crimes
motivated by the offender’s bias.  The hate crimes and
incidents category includes offenses against persons or
property motivated by hate or bias against a victim
based on race, ethnicity, national origin, religion, sex,
disability or sexual orientation.  SUNY Geneseo
includes hate crimes or incidents required by the
federal Crime and Campus Security Act and more
broadly defined categories defined in Article 485 of
the New York State Penal Law.  Liquor Law
Violations includes violations or attempted violations
of laws or ordinances prohibiting the manufacture,
sale, transporting, furnishing, or possessing of
intoxicating liquor; maintaining unlawful drinking
places; furnishing liquor to a minor or intemperate
person; using a vehicle for illegal transportation of
liquor and drinking on a public conveyance. Drug Law
Violations includes violations of State and local laws
relating to the unlawful possession, sale, use, growing,
manufacturing, and making of narcotic drugs.  Illegal
Weapons Possessions include the violations of law
and ordinances dealing with weapons offenses.

New York State Education Law – Article 129A:
These rules and regulations  prohibit any action or
situation which recklessly or intentionally endangers
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mental or physical health or involves the forced
consumption of liquor or drugs for the purpose of
initiation into or affiliation with any organization.  The
regulation governs the conduct of students, faculty,
staff, visitors and other licensees and invitees on
campus and college properties.  The violation of such
rules and regulations include the ejection of violators
from campus property, suspension, expulsion, or other
appropriate disciplinary action for students, faculty
and staff, or rescission of permission for an
organization to operate on campus property.   In
addition, the College’s Student Handbook is required
to contain policies and rules on the maintenance of
public order and student conduct; the advisory
committee on campus safety; sexual assault
prevention; bias-related crime prevention; availability
of crime statistics; and the investigation of violent
felony offenses and missing students.

Availability of Crime Statistics:
A copy of the State University of New York at
Geneseo campus crime statistics as reported annually
to the U.S. Department of Education will be provided
upon request from the Advisory Committee on
Campus Safety and/or the University Police
Department at telephone number (585) 245-5651.
Information can also be obtained from the U.S.
Department of  Educat ion websi te at :
http://ope.ed.gov/security/

Hate Crimes and the Law:
It is a State University of New York at Geneseo Police
mandate to protect all members of the SUNY Geneseo
community by preventing and prosecuting bias or hate
crimes that occur within the campus’s jurisdiction.
Hate crimes, also called bias crimes or bias-related
crimes, are criminal activities, committed against a
person or property which is motivated, in whole or in
part, by the offender’s bias against the actual or
perceived race, color, religion, religious practices,
national origin, ancestry, sexual orientation, age,
gender or disability of the targeted person or group.
Hate and bias related crimes have received renewed
attention in recent years, particularly since the passage
of the federal Hate and Bias Reporting Act of 1990
and the NYS Hate Crimes Act of 2000 (Penal Law
Article 485).  Penalties for bias-related crimes are very
serious and range from fines to imprisonment for
lengthy periods, depending on the nature of the
underlying criminal offenses, the use of violence or
previous convictions of the offender.  Perpetrators
who are students will also be subject to campus
disciplinary procedures where sanctions including
dismissal are possible.  In addition to preventing and
prosecuting hate and bias crimes, SUNY Geneseo
Police also assist in addressing bias-related activities
that do not rise to the level of a crime.  These
activities, referred to as bias incidents, are defined by
the University as non-criminal acts motivated, in
whole or in part, by the offender’s bias against the
actual or perceived race, color, religion, religious
practices, national origin, ancestry, sexual orientation,

age, gender or disability of the targeted person or
group.  Bias incidents may be addressed through the
State University’s Discrimination Complaint
Procedure or the campus code of conduct.  Bias
incidents can be reported to the University Police, as
well as to the College Affirmative Action Office, the
Dean of Students, the Coordinator of Multicultural
Programs and Services, the Director of the Access
Opportunity Program, or the Director of Residence
Life.  If you are a victim of, or witness to, a hate or
bias crime on campus, report it to the University
Police by calling 5222 in an emergency, using a Blue
Light or other campus emergency telephone, or
stopping by the University Police Department at 19
Schrader Hall.  University Police will investigate and
follow the appropriate adjudication procedures.
Victims of bias crime or bias incidents can avail
themselves of counseling and support services from
the Lauderdale Center for Student Health and
Counseling, telephone 245-5716, or the Center for
Community at 245-5706.  For general information on
campus security procedures, see the University Police
D e p a r t m e n t  w e b s i t e  a t
http://www.geneseo.edu/~police/ or call (585) 245-
5651.  More information about bias-related activity
and bias crimes, including up-to-date statistics on bias
crimes is available from the University Police
Department or Center for Community.

Sexual Assault Prevention:
The State University of New York at Geneseo has
programs in place to protect all members of the SUNY
Geneseo community from sexual assault, including
programs for prevention and prosecution of these
crimes that occur within the jurisdiction of SUNY
Geneseo Police.  NYS Law contains the following
legal provisions defining the crimes related to sexual
assault:  Section 130.20 – Sexual Misconduct.  This
offense includes sexual intercourse without consent
and deviate sexual intercourse without consent.  The
penalty for violation of this section includes
imprisonment for a definite period to be fixed by the
court up to one year.  Section 130.25/.30/.35 – Rape.
This series of offenses includes sexual intercourse
with a person incapable of consent because of the use
of forcible compulsion or because the person is
incapable of consent due to a mental defect, mental
incapacity, or physical helplessness.  This series of
offenses further includes sexual intercourse with a
person under the age of consent.  The penalties for
violations of these sections range from imprisonment
for a period not to exceed four years up to
imprisonment of period not to exceed 25 years.
Section 130.40/.45/.50 – Criminal Sexual Act.  This
series of offenses includes oral or anal sexual conduct
with a person incapable of consent because of the use
of forcible compulsion or because the person is
incapable of consent due to a mental defect, mental
incapacity, or physical helplessness.  This series of
offenses further includes oral or anal sexual conduct
with a person under the age of consent.  The penalties
for violation of these sections range from
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imprisonment for a period not to exceed four years up
to imprisonment for a period not to exceed 25 years.
Section 130.52 – Forcible Touching.  This offense
involves the forcible touching of the sexual or other
intimate parts of another person for the purpose of
degrading or abusing such person; or for the purpose
of gratifying the actor’s sexual desire.  Forcible
touching includes the squeezing, grabbing, or pinching
of such person’s sexual or other intimate parts.  The
penalty for violation of this section includes
imprisonment for a period of up to one year in jail.
Section 130.55/.60/.65 – Sexual Abuse.  This series of
offenses includes sexual contact with a person by
forcible compulsion, or with a person who is incapable
of consent due to physical helplessness, or due to the
person being under the age of consent due to physical
helplessness, or due to the person being under the age
of consent.  The penalties of violation of these sections
range from imprisonment for a period not to exceed
three months up to imprisonment for a period not to
exceed seven years.  Section 130.65-a/.66/.67/.70 –
Aggravated Sexual Abuse.  This series of offenses
occurs when a person inserts a finger or a foreign
object in the vagina, urethra, penis or rectum of
another person by forcible compulsion, when the other
person is incapable of consent by reason of being
physically helpless, or when the other person is under
the age of consent.  The level of this offense is
enhanced if the insertion of a finger or foreign object
causes injury to the other person.  The penalties for
violation of these sections range from imprisonment
for a period not to exceed seven years up to
imprisonment for a period not to exceed 25 years.  If
you are sexually or otherwise assaulted on campus, get
to a safe place as soon as you can.  Try to preserve all
physical evidence; do not bathe, douche, or change
your clothes.  Contact SUNY Geneseo Police
immediately by calling the campus emergency
telephone extension 5222, or use a blue light or other
emergency phone.  Remember, assaults (sexual or
otherwise) are crimes; they are not the victim’s fault.
Victims have the right to pursue adjudication of
crimes that occur on the property of SUNY Geneseo
through criminal courts and/or through the
University’s internal disciplinary process under the
Campus Code of Conduct.  SUNY Police are trained
to assist in both systems.  If there is probable cause to
believe the College’s regulations prohibiting sexual
misconduct have been violated, the College will
pursue strong disciplinary action through its own
channels.  This discipline includes the possibility of
suspension or dismissal from the college.  An
individual charged with sexual misconduct will be
subject to college disciplinary procedures, whether or
not prosecution under NYS criminal statutes in
pending.  The College will make every effort to be
responsive and sensitive to the victims of these serious
crimes.
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Calendar Year 2006

Reportable Incidents and Arrests
Residence

Halls
Other

Campus Property
Total All

Campus Areas
Non Campus

Property
Public

Property (j)
Total

All Areas (a,k)
Murder 0 0 0 0 0 0
Manslaughter 0 0 0 0 0 0
Forcible Sex Offense 7 (d) 0 7 (d) 2 0 9 (d)
Non-forcible Sex Offense 0 0 0 0 0 0
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 0 1 0 1
Burglary 9 5 14 2 0 16
Motor Vehicle Theft 0 2 2 0 0 2
Arson 1 1 2 1 0 3
Hate Crimes or Incidents 1 (i) 0 1 (i) 0 0 1 (i)
Liquor Law Violation Arrests 3 4 7 (c) 2 0 9 (c)
Drug Law Violation Arrests 9 14 23 1 0 24
Illegal Weapons Possession Arrests 1 0 1 0 0 1

Judicial Referrals
Liquor Law Violations 241 15 256 0 0 256 (e)
Drug Law Violations 9 14 23 0 0 23
Illegal Weapons Possessions 1 0 1 0 0 1

Calendar Year 2005

Reportable Incidents and Arrests
Residence

Halls
Subtotal All

Campus Areas
Non

Campus
Public
Areas

Local
Police

Total
All Areas (a)

Murder 0 0 0 0 0 0
Manslaughter 0 0 0 0 0 0
Forcible Sex Offense 1 1 1 0 9 11
Non-forcible Sex Offense 0 0 0 0 0 0
Robbery 0 1 0 0 0 1
Aggravated Assault 0 0 2 5 9 16
Burglary 6 7 5 8 15 35
Motor Vehicle Theft 0 3 1 1 2 7
Arson 0 1 1 0 1 3
Hate Crimes or Incidents 4 6 (g) 0 0 0 6 (h)
Liquor Law Violation Arrests 0 2 1 43 93 139 (c)
Drug Law Violation Arrests 3 6 0 7 20 33
Illegal Weapons Possession Arrests 1 1 0 0 0 1

Judicial Referrals
Liquor Law Violations 204 204 2 0 0 206 (e)
Drug Law Violations 11 11 0 13 0 24
Illegal Weapons Possessions 6 6 0 0 0 6
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Calendar Year 2004

Reportable Incidents and Arrests
Residence

Halls
Subtotal All

Campus Areas
Non

Campus
Public
Areas

Local
Police

Total
All Areas (a)

Murder 0 0 0 0 0 0
Manslaughter 0 0 0 0 0 0
Forcible Sex Offense 5 5 (d) 1 1 3 10
Non-forcible Sex Offense 0 0 1 3 7 11 (b)
Robbery 0 0 0 0 0 0
Aggravated Assault 0 0 2 6 8 16
Burglary 3 5 5 13 18 41
Motor Vehicle Theft 0 1 1 1 3 6
Arson 4 4 0 0 0 4
Hate Crimes or Incidents 2 5 0 0 0 5 (f)
Liquor Law Violation Arrests 0 0 5 42 121 168 (c)
Drug Law Violation Arrests 6 13 (g) 1 (c) 7 (c) 33 (c) 54
Illegal Weapons Possession Arrests 0 0 0 0 0 0

Judicial Referrals
Liquor Law Violations 200 200 2 0 0 202 (e)
Drug Law Violations 29 39 1 0 0 40
Illegal Weapons Possessions 0 0 0 0 0 0

(a) Non-campus and public area reportable incidents and arrests include the number of reportable incidents and persons arrested by local police.
(b) Non-forcible sex offenses reported in the Village of Geneseo include incidents of sexual misconduct.
(c) Total includes the number of persons arrested, not the number of incidents reported.
(d) Two forcible sex offenses reported in 2004 and seven in 2006 reported by proxy (no victim

statements provided).
(e) Total includes judicial referrals for liquor law violations reported by local police that occurred at Non-Campus and Public Areas in the Village of

Geneseo.
(f) Three reported incidents involved bias against sexual orientation and two toward religious affiliation.
(g) Total includes the number of incidents reported that resulted in arrest.
(h) Two reported incidents involved bias against race, two toward religious affiliation and two toward sexual orientation.
(i) One reported incident involved bias against religious affiliation.
(j) In 2006, the category “Public Areas” changed to “Public Property.”  The definition of public property can be found in the Right-to-Know brochure under the

heading “Reportable Incidents and Arrests.”
(k) In 2006, the category “Local Police” was removed from the statistics due to a re-interpretation of the Act regarding public property contiguous to the

College.
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Information Regarding Sex Offenses

In recent years there has been concern at both the
national and state levels regarding the incidence of sex
offenses on college campuses.  In an effort to educate
our College community, we are providing the
following information to all students.

It is best to keep in mind that any college is not a “safe
haven” where personal safety issues can be ignored.
All students, staff and visitors must take reasonable
precautions and use sound judgment regarding their
behavior.  Unfortunately, college campuses are not
immune from crime.

Sex offenses occur on and off college campuses.
While some victims are assaulted by assailants who
are unknown, more frequently the campus victim is
assaulted by a person known to the victim.  These
incidents are described as “acquaintance rapes.”  The
assailant may be a date or a girl/boyfriend of the
victim.  However, s/he may also be someone who is
identifiable because s/he is in a class with the victim, a
resident of the same residence hall as the victim, or a
friend of a friend of the victim.  Irresponsible use of
alcohol and/or use of other mind-altering substances
are frequently involved in these situations.  Sound,
unimpaired judgment and concern for personal safety
of self and others help prevent such victimizations.
(See State Penal Law Pertaining to Sex Offenses –
Appendix B.)

I. College Regulations Regarding Sex Offenses
Geneseo students who are victims of sexual offenses
[e.g., rape, sexual abuse, nonconsensual sexual
activity; (see previous section)] which occurred either
on the Geneseo campus or at a location off-campus are
encouraged to report their experiences to a College
official.  If a student is a victim of such an offense,
s/he should report the incident as soon as possible to a
College official in one of the following areas:

Office of Dean of Students MacVittie Union 245-5706
Office of University Police* Schrader 245-5651
Health Services Lauderdale 245-5736
*open 24 hours

If immediate emergency assistance is required, on-
campus residents should contact University Police at
245-5222 or utilize one of the blue light emergency
telephones on campus.  If the victim lives off-campus
and the assault occurred off-campus, the 911 system
should be utilized first.  An off-campus student should
file a subsequent report with College officials (listed
above) if the offense was perpetrated by a Geneseo
student.

In a situation where there is the potential for a criminal
complaint, it is extremely important that the victim
does not disturb any physical evidence.  Therefore, the
victim should not change clothing, bathe, shower,

douche, or wash before seeking assistance.  It is
important for the victim to understand that College
personnel in the above mentioned areas have been
trained to work with victims and to follow appropriate
protocols for victims of sexual assault.

The College prohibits sexual assault through the
“Student Code of Conduct,” which may be found in
this publication, the on-line Student Handbook or the
Geneseo Undergraduate Bulletin.

Student victims have the option of filing a complaint
within the College Disciplinary system, a criminal
complaint with the office of University Police or local
law enforcement agency, or both.  College personnel
will assist students in initiating such complaints to
outside agencies.

When a complaint regarding a sex offense is made to a
College staff member, the College follows its
Discipline Procedures at a level appropriate to the
reported offense.  In addition, if the victim wishes to
make a criminal complaint, the Office of University
Police will proceed as appropriate for each incident.

Employee policies and procedures regarding sexual
harassment are found in Section 150 of the Geneseo
Policies and Procedures Manual.

II. Support for Victims of Sex Offenses
Counseling and support services are provided to victims
of sex offenses through several Campus offices:

Counseling Services, in Lauderdale 205, provides
crisis intervention, supportive psychotherapy and/or
referral for survivors of rape, attempted rape, sexual
assault and child sexual abuse.  Contacts with
Counseling Services are strictly confidential.  Support
is provided in an atmosphere of acceptance, respect
and empathetic understanding which focuses on
survivors’ empowerment.  Concerned friends, family
and/or partners of students who are survivors of sexual
victimization are also welcome to contact this office
for assistance in responding to the survivor.
Appointments may be made by visiting Counseling
Services or by telephoning 245-5716.

Health Services provides medical care and support to
victims of sex offenses.  While Health Services does
not conduct evidence collection (“rape kits”), the staff
can provide immediate medical attention, help
students explore their options, and facilitate getting
those students who wish to undergo evidence
collection to a nearby hospital.  Either walk-in visits or
scheduled appointments (245-5736) are available.

The Dean of Students Office (354 MacVittie Union,
telephone 245-5706) maintains links with community
services which assist victims of sex offenses.  A visit
or call to the dean’s office will assist in identifying
and securing assistance from an outside agency.
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The Office of University Police in Schrader 19 is
available 24 hours per day to assist in emergency
situations.  (Emergency telephone number 5222 or any
Campus “blue light telephone” provides a direct
emergency connection.)  University Police will
respond to the scene of an emergency situation,
process complaints regarding any violation of state,
federal, or local law and coordinate outside law
enforcement and/or medical assistance, if necessary.
Several off-campus resources are also available:

Livingston County Rape Crisis Center offers a free
and confidential 24-hour hotline which is staffed by
trained advocates who provide short-term counseling,
offer referrals, and are available to accompany victims
to the hospital, the police station, and any judicial
hearings.

Hot Line: 1-800-527-1757

Livingston County Sheriff
243-7100
911 (Emergency)

Geneseo Village Police
243-2420

III. Education
The College educates students regarding security
procedures through residence hall programs, signage,
safety campaigns, College publications, and special
college-wide programming via College cable TV.
Each semester, programs regarding such topics as
personal safety, rape prevention, alcohol and other
substances, and prevention of burglary and theft are
presented.  Specific program information may be
obtained through the Dean of Students Office (245-
5706) in MacVittie College Union 354.

The Coordinator of Health Promotion, located in the
Lauderdale Center, is available to offer programs
concerning sexual violence awareness, along with a
range of other issues. HealthGuards is a student group
of peer health educators who are trained to present
health-related programs to residents, student groups,
and faculty and staff.

The Sexual Violence Awareness Committee (ASAP -
Action for Sexual Assault Prevention) consists of
student, faculty, and staff representatives.  The
Committee promotes College policies regarding
sexual offenses and is committed to raising awareness
concerning sexual violence among the campus
community.

If someone you know has been a victim of a sexual
offense:

Make sure they are safe;
Believe them;
Reinforce that no matter what the circumstances,
the offense was not their fault;
Refer them to:

Health Services (245-5736)

Counseling Services (245-5716)
Their Resident Director
University Police (245-5651; 245-5222)
Dean of Students (245-5706)
Rape Crisis Center (1-800-527-1757)
If they live off campus:
Livingston County Sheriff (243-7100; 911)
Geneseo Village Police (243-2420; 911)

Allow them to make their own decisions
concerning medical attention and pressing
charges.  Encourage them to preserve evidence.

IV.   Advisory Committee on Campus Security
The president or chief administrative officer of the
College appoints an advisory committee on campus
security.  This committee is part of the larger campus
Personal Safety Committee.

The advisory committee shall consist of a minimum of
six members, at least half of whom shall be female;
one-third of the committee shall be appointed from a
list of students that contains at least twice the number
to be appointed which is provided by the largest
student governance organization on such campus, one-
third thereof shall be appointed from a list of faculty
members that contains twice the number to be
appointed which is provided by the largest faculty
organization on such campus, and one-third of whom
shall be selected by the president or chief
administrative officer.

The committee shall review current campus security
policies and procedures and make recommendations
for their improvement. It shall specifically review
current policies and procedures for:
a. educating the campus community, including

security personnel and those persons who advise
or supervise students, about sexual assault
pursuant to section sixty-four hundred thirty-two
of this article;

b. educating the campus community about personal
safety and crime prevention;

c. reporting sexual assaults and dealing with victims
during investigations;

d. referring complaints to appropriate authorities;
e. counseling victims; and
f. responding to inquiries from concerned persons.

The committee shall report, in writing, to the college
president or chief administrative officer on its findings
and recommendations at least once each academic
year, and such report shall be available upon request.
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Drug-Free Schools Information

The State University of New York College at Geneseo
certifies it is in compliance with Public Law 101-226,
The Drug-Free Schools and Communities Act of 1989.
To this end, the College has adopted and implemented
a program to prevent the illicit use of drugs and the
abuse of alcohol by students and employees.

As mandated by section 22 of Public Law 101-226,
the College will distribute annually to its students and
employees, the following information:

• standards of conduct that clearly prohibit, at a
minimum, the unlawful possession, use or
distribution of drugs and alcohol by students and
employees on College property or as any part of
Geneseo’s activities;

• a description of the applicable legal sanctions
under local, New York State, and Federal law for
unlawful possession, use or distribution of illicit
drugs and alcohol;

• a description of the health risks associated with
the use of illicit drugs and the abuse of alcohol;

• a description of any drug and alcohol counseling,
treatment, or rehabilitation programs that are
available to students and employees; and

• a clear statement that Geneseo will impose
sanctions on students and employees (consistent
with local, New York State, and Federal law, and
collective bargaining agreements) and a
description of these sanctions, up to and
including expulsion or termination of
employment and referral for prosecution for
violations of the standards of conduct.  A
disciplinary sanction may include the completion
of an appropriate rehabilitation program.

In addition, the College will conduct a biennial review
of its program to:

(a) determine its effectiveness and
(b) ensure that the sanctions developed by the

College are consistently enforced.

I. Student Conduct
The rights and privileges exercised by any person are
always a function of relationships with others.  The
College at Geneseo condemns the unlawful use,
possession, or distribution of alcoholic beverages
and/or drugs on College property or as any part of
College sponsored activities.  To this end, the College
will enforce the Student Code of Conduct and take
appropriate disciplinary action when violations occur.
In addition, criminal action will be taken when
appropriate.

Loss of privilege, specified disciplinary requirements,
or separation from the College may be imposed on any
student whose conduct on or off campus adversely
affects the academic community, particularly as it
shows failure to accept responsibility for the welfare
of one’s self and other persons.  Fundamental kinds of
misconduct involving alcohol and other drugs which

may lead to disciplinary action, including suspension
or dismissal from the College, are as follows:

• Illegal use, sale, distribution, manufacturing, or
possession of stimulants, intoxicants, or drugs.
Participation of a student in any incident,
accident, or personal injury that is related to the
use by that student of any stimulant, intoxicant,
or drug.  (SUNY Geneseo Student Code of
Conduct—No. 7).

• Use or possession of open containers of alcoholic
beverages on campus other than at approved
locations and events, or in accordance with the
SUNY Geneseo Policy on Alcohol and Illicit
Drugs is prohibited.  Containers of alcoholic
beverages found on campus which are not in
compliance with approved college policies will
be confiscated and/or destroyed by a University
Police Officer or College official.  (SUNY
Geneseo Student Code of Conduct—No. 8.).

II. Employee Conduct
Compliance with the provisions of the College’s drug
and alcohol policies is a condition of employment
subject to criminal charges and/or disciplinary action
under the various negotiated agreements, including
satisfactory completion of an approved drug or alcohol
rehabilitation program.

Student employees are subject to discipline up to and
including termination of employment and referral for
discipline in accordance with the Student Code of
Conduct, or corrective action as the College deems
appropriate, including satisfactory completion of an
approved drug or alcohol rehabilitation program.

III. Local, State and Federal Laws

A.  Local Laws  (see Appendix C)

B.  State Laws  (see Appendix D)

C.  Federal Laws  (see Appendix E)

IV.  Health Risks
If you are like many Americans, you may drink
alcohol occasionally.  Or, like others, you may drink
moderate amounts of alcohol on a more regular basis.
If you are a woman or someone over the age of 65,
this means you have no more than one drink per day;
if you are a man, this means you have no more than
two drinks per day.  Drinking at these levels usually is
not associated with health risks and may help prevent
certain forms of heart disease.

But did you know that even moderate drinking, under
certain circumstances, can be risky?  If you drink at
more than moderate levels, you may be putting
yourself at risk for serious problems with your health
as well as problems with family, friends, and
coworkers.

What Is a Drink?
A standard drink is:
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• One 12-ounce bottle of beer* or wine cooler or
• One 5-ounce glass of wine or
• 1.5 ounces of 80-proof distilled spirits.

*Different beers have different alcohol content.  Malt
liquor has a higher alcohol content than most other
brewed beverages.

Drinking and Driving
It may surprise you to learn that you don’t need to
drink much alcohol before your driving ability is
affected.  For example, certain driving skills can be
impaired by blood alcohol concentrations (BACs) as
low as 0.02 percent.  (The BAC refers to the amount
of alcohol in the blood.)  A 160-pound man will have
a BAC of about 0.04 percent 1 hour after drinking two
12-ounce beers or two other standard drinks on an
empty stomach (see “What Is a Drink?”).  And the
more alcohol you drink, the more impaired your
driving skills will be.  Although most States set the
BAC limit for adults who drive after drinking at 0.08
percent, driving skills are affected at much lower
levels.

Interactions With Medications
Drinking alcohol while taking certain medications can
cause problems.  In fact, there are more than 150
medications that should not be mixed with alcohol.
For example, if you are taking antihistamines for a
cold or allergy and drink alcohol, the alcohol will
increase the drowsiness that the medicine alone can
cause, making driving or operating machinery even
more dangerous.  And if you are taking large doses of
the painkiller acetaminophen (Tylenol®) and drinking
alcohol, you are risking serious liver damage.  (See
Appendix F:  “Drugs and Alcohol Don’t Mix”)  Check
with your doctor or pharmacist before drinking any
amount of alcohol if you are taking any over-the-
counter or prescription medicines.

Social and Legal Problems
The more heavily you drink, the greater the potential
for problems at home, at work, with friends, and even
with strangers.  These problems may include:

• Arguments with or separation from your spouse
and other family members;

• Strained relationships with coworkers;
• Absence from or lateness to work with increasing

frequency;
• Loss of employment due to decreased

productivity; and
• Committing or being the victim of violence.

Alcohol-Related Birth Defects
If you are pregnant or trying to get pregnant, you
should not drink alcohol.  Drinking alcohol while you
are pregnant can cause a range of birth defects, and
children exposed to alcohol before birth can have
lifelong learning and behavioral problems.  The most
serious problem that can be caused by drinking during
pregnancy is fetal alcohol syndrome (FAS).  Children
born with FAS have severe physical, mental, and

behavioral problems.  Because scientists do not know
exactly how much alcohol it takes to cause alcohol-
related birth defects, it is best not to drink any alcohol
during this time.

Long-Term Health Problems
Some problems, like those mentioned above, can
occur after drinking over a relatively short period of
time.  But other problems - such as liver disease, heart
disease, certain forms of cancer, and pancreatitis -
often develop more gradually and may become
evident only after many years of heavy drinking.
Women may develop alcohol-related health problems
sooner than men, and from drinking less alcohol than
men.  Because alcohol affects nearly every organ in
the body, long-term heavy drinking increases the risk
for many serious health problems.

Snapshot of Annual High-Risk College Drinking
Consequences

•  Death: 1,400 college students between the ages
of 18 and 24 die each year from alcohol-
related unintentional injuries, including motor
vehicle crashes (Hingson et al., 2002).

•  Injury: 500,000 students between the ages of
18 and 24 are unintentionally injured under the
influence of alcohol (Hingson et al., 2002).

•  Assault: More than 600,000 students between
the ages of 18 and 24 are assaulted by another
student who has been drinking (Hingson et al.,
2002).

•  Sexual Abuse: More than 70,000 students
between the ages of 18 and 24 are victims of
alcohol-related sexual assault or date rape
(Hingson et al., 2002).

•  Unsafe Sex: 400,000 students between the ages
of 18 and 24 had unprotected sex and more
than 100,000 students between the ages of 18
and 24 report having been too intoxicated to
know if they consented to having sex (Hingson
et al., 2002).

•  Academic Problems: About 25 percent of
college students report academic consequences
of their drinking including missing class,
falling behind, doing poorly on exams or
papers, and receiving lower grades overall
(Engs et al., 1996; Presley et al., 1996a, 1996b;
Wechsler et al., 2002).

•  Health Problems/Suicide Attempts: More than
150,000 students develop an alcohol-related
health problem (Hingson et al., 2002) and
between 1.2 and 1.5 percent of students
indicate that they tried to commit suicide
within the past year due to drinking or drug
use (Presley et al., 1998).
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•  Drunk Driving: 2.1 million students between
the ages of 18 and 24 drove under the
influence of alcohol last year (Hingson et al.,
2002).

•  Vandalism: About 11 percent of college
student drinkers report that they have damaged
property while under the influence of alcohol
(Wechsler et al., 2002).

•  Property Damage: More than 25 percent of
administrators from schools with relatively
low drinking levels and over 50 percent from
schools with high drinking levels say their
campuses have a "moderate" or "major"
problem with alcohol-related property damage
(Wechsler et al., 1995).

•  Police Involvement: About 5 percent of 4-year
college students are involved with the police or
campus security as a result of their drinking
(Wechsler et al., 2002) and an estimated
110,000 students between the ages of 18 and
24 are arrested for an alcohol-related violation
such as public drunkenness or driving under
the influence (Hingson et al., 2002).

•  Alcohol Abuse and Dependence: 31 percent of
college students met criteria for a diagnosis of
alcohol abuse and 6 percent for a diagnosis of
alcohol dependence in the past 12 months,
according to questionnaire-based self-reports
about their drinking (Knight et al., 2002).

(National Institute on Alcohol Abuse & Alcoholism -
NIAAA)

Warning Signs (see also Appendix G)

The following are some warning signs which may
indicate a problem with alcohol and/or other drugs:

• getting drunk or high on drugs on a regular basis
• lying about how much alcohol or other drugs he

or she is using
• avoiding others in order to get drunk or high
• giving up activities he or she used to do, such as

sports, homework just to use drugs or drink
• planning drinking or using drugs in advance,

hiding alcohol and drugs, drinking or using other
drugs alone

• having to drink more or use higher amounts of
drugs to get the same high

• believing that in order to have fun you need to
drink or use other drugs

• frequent hangovers
• pressuring others to drink or use other drugs
• taking risks, including sexual risks or drinking

and driving
• having "blackouts" or memory lapses
• feeling run-down and sick, hopeless, depressed,

or even suicidal
• sounding selfish and not caring about others

• constantly talking about drinking or using other
drugs

• getting in trouble with the law and or campus
authorities

• suspension from school for an alcohol or other
drug-related incident

The time element also varies, and some drugs
remain in the system for as long as several days.

V.  Services

Health and Counseling offers a wide range of services
for students who are concerned about alcohol and
other drugs.  These services include:

Alcohol Evaluations – Students may be seen by a
psychologist for an evaluation of their alcohol/drug
use and related problems.  Evaluations include
recommendations for further assessment, treatment,
and education as indicated. Students can schedule an
alcohol evaluation by calling Counseling Services at
245-5716.

Alcohol/Drug Counseling – Students may voluntarily
participate in individual or group counseling to
address issues related to their use of alcohol and other
drugs.  Students in need of substance abuse
rehabilitation services are referred for treatment off-
campus.  Counseling Services does not provide
mandated (including court-referred) treatment.
Students can schedule a counseling appointment by
calling Counseling Services at 245-5716.
Alcohol Screening – Students can complete an
anonymous, on-line screening of their alcohol use by
visiting the Health and Counseling website at
https://www.mentalhealthscreening.org/screening/wel-
come.asp.  Students who complete the screening will
receive recommendations based on their individual
responses.

In addition, Health Services (245-5736) provides
urgent and non-urgent care to students who have
difficulties with alcohol and other drugs.  Health and
Counseling staff also have information about area
treatment and support resources, including chapters of
Alcoholics Anonymous (AA) and Narcotics
Anonymous (NA).  Health and Counseling is located
in the Lauderdale Health Center on University Drive.

VI.  Biennial Review Committee
A Review Committee will be convened every two
years to determine the effectiveness of the College’s
Drug Free Schools Act compliance program and to
recommend any changes, if necessary.  In addition, the
committee will review pertinent disciplinary actions
and ensure that sanctions are enforced consistently.
The committee will be composed of:

Associate Provost
Dean of Students (Chair)
Director of Health and Counseling
Asst. Vice President for Human Resources
Chief of University Police
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Bias Crimes and the Law

It is a State University of New York - College at
Geneseo Police mandate to protect all members of the
Geneseo community by preventing and prosecuting
bias or hate crimes that occur within the campus’s
jurisdiction.

Bias crimes, also called hate crimes or bias-related
crimes, are criminal activities motivated by the
perpetrator’s bias or attitude against an individual
victim or group based on perceived or actual personal
characteristics, such as race, religion, ethnicity,
gender, sexual orientation, or disability.  Bias/hate
crimes have received renewed attention in recent
years, particularly since the passage of the federal
Hate/Bias Crime Reporting Act of 1990 and the New
York State Hate Crimes Act of 2000 (Penal Law
Article 485).  For a copy of the New York law, see
Appendix H.

Penalties for bias crimes are very serious and range
from fines to imprisonment for lengthy periods,
depending on the nature of the underlying criminal
offense, the use of violence or previous convictions of
the offender.  Perpetrators who are students will also
be subject to campus disciplinary procedures where
sanctions including dismissal are possible.

In addition to preventing and prosecuting bias/hate
crimes, SUNY Geneseo Police also address bias-
related activities that do not rise to the level of a
crime.  These activities, referred to as bias incidents
and defined by the College as acts of bigotry,
harassment, or intimidation directed at a member or
group within the Geneseo community based on
national origin, ethnicity, race, age, religion, gender,
sexual orientation, disability, veteran status, color,
creed, or marital status, may be addressed through the
State University’s Discrimination Complaint
Procedure or the Geneseo Student Code of Conduct.
Bias incidents can be reported to University Police,
the Dean of Students, or the Affirmative Action office.

If you are a victim of, or witness to, a bias/hate crime
on campus, report it to University Police by calling
245-5222 in an emergency, using a Blue Light or other
campus emergency telephone, calling 245-5651, or
stopping by University Police at 19 Schrader Hall.
University Police will investigate and follow the
appropriate adjudication procedures.

Victims of bias crime or bias incidents can avail
themselves of counseling and support services from
the campus as follows:

Counseling Services at the Lauderdale Health
Center provides crisis intervention, supportive
psychotherapy and/or referral for victims of hate/bias
crime.  Contacts with Counseling Services are strictly
confidential.  Support is provided in an atmosphere of
acceptance, respect and empathetic understanding
which focuses on victims’ empowerment.  Concerned

friends, family and/or partners of students who are
victims are also welcome to contact the Counseling
office for assistance in responding to the crime.
Appointments may be made by visiting the Lauderdale
Center or by telephoning 245-5716.

The Dean of Students (354 MacVittie Union,
telephone 245-5706) maintains links with community
services which assist victims of bias/hate crime.  A
visit or call to the Dean’s Office will assist in
identifying and securing assistance from an outside
agency.

The Coordinator of Multicultural Programs and
Services (353 MacVittie Union, telephone 245-5620)
provides information on how and where to file a report
of bias/hate crime and can act as a support for victims
through the process.  Emphasis is placed on
empowering the victim to make decisions that are
appropriate for her/him.

University Police in Schrader 19 is available 24
hours per day to assist in emergency situations.
(Emergency telephone number is 5222 or any Campus
“Blue Light Telephone” provides a direct emergency
connection.)  University Police will respond to the
scene of an emergency situation, process complaints
regarding any violation of state, federal, or local law
and coordinate outside law enforcement, if necessary.

A copy of the State University of New York - College
at Geneseo campus crime statistics, including bias-
related and bias crimes, as reported annually to the
U.S. Department of Education, will be provided upon
request by University Police.  Please direct all such
requests, as well as general requests about security
procedures, to University Police at (585) 245-5651.
Information can also be obtained elsewhere in this
publication (Crime and Campus Safety - Your Right-
To-Know), the University Police website at:
http://www.geneseo.edu/~police/, or the U.S.
Department of  Educat ion websi te at :
http://ope.ed.gov/security/.
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Village of Geneseo

Summary of Village of Geneseo Codes Governing
Alcohol
-See SUNY Geneseo Policy on Alcohol and Illicit
Drugs

Noise Ordinance
The Geneseo Village Board would like to remind
Village residents of some provisions of the “Noise
Ordinance”:

1. TVs, radios, CDs, and similar devices are not to
be played in such a manner as to be heard more
than 60 feet away from the source OR beyond
any property line.

2. Any unnecessary noise from ANY SOURCE is
prohibited between 11 pm and 7 am.

3. Outdoor events which have the potential for
excess noise must have a permit obtainable from
the Village Clerk.  The Village Board reviews all
Noise Permit applications and issues the permits.
Because the Board meets only every other week,
the application must be submitted well in
advance of an event in order to have it reviewed.

Full text of prior Ordinance may be obtained from the
Geneseo Village Clerk’s office, 119 Main Street,
Geneseo, NY.

Parking Guidelines
1. No parking from 2 am to 7 am on any street,

highway, alleyway, boulevard or public place,
except the municipal lot.

2. No parking on front lawn or boulevard (row
between sidewalk and street) or over any
sidewalk in such a manner as to interfere with use
of the sidewalk. Parking or storage of vehicles on
lawns or unimproved areas shall not be permitted
on any property.

3. Parking meters on Main Street and Center Street
may be used for a maximum of 1 or 2 hours. (25
cents per hour) At the end of the 1 or 2 hours, the
vehicle must be moved or it will be ticketed.

4. The Village’s municipal lot has several different
areas: 2-hour parking, permit parking only,
handicapped parking, and “No 24-hour”.  No
vehicle in the municipal lot may be parked in the
same location more than 24 hours. Permit parking
was created for Main Street area merchants and
their employees in order to keep the metered
spaces in front of the businesses for customers
and clients.

Pets
There is an expectation that dog owners will always
keep their animals on a leash and will clean up after
their pets, especially on public property.

Additional laws and ordinances, including
Advertising, and Property Maintenance, as well as the

full-text of the above local laws, are included in
Appendix C.


