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JUSTIFICATION FOR
 CONTRACT RENEWAL, PROMOTION, OR
 CONTINUING APPOINTMENT

Date: _____________________________

CANDIDATE'S NAME




_________________________________

Name of Person Submitting Evaluation

_________________________________

ACTION CONSIDERED (only one action per form)
Term Contract Renewal from 

_____________ to __________________

Continuing Appointment effective 

__________________________________

Promotion from 



_____________ to ___________________
A. INSTRUCTION (Total Weighting for Instruction = .5)

1. Intellectual Rigor (Weighting = .2) ______ x .2 =________
Assess the intellectual rigor represented by the candidate's 1) design of courses, 2) content of courses, and 3) expectations of students, in testing and other class assignments. Are courses taught at the appropriate level of difficulty? Is the candidate well versed in the discipline's latest developments and able to integrate research interests into class materials?


1        2
3        4
5        6
7        8
9        10

           minimal 
   fair 

  good 

superior 
outstanding

(Insert Justification of Rating Here)

2. Classroom Performances (Weighting = .2) ______x .2=______
Assess the candidate's performance in the classroom. How effective is the candidate's teaching style(s)? Are the class periods well organized to present material clearly to students? Does the candidate stimulate students into active learning and critical questioning? Does the candidate help students to reach course expectations?

1
2
3
4
5
6
7
8
9
10

minimal 

fair 

good 

superior 

outstanding

(Insert Justification of Rating Here)

3. Responsiveness to Students (Weighting = .1) ______x .1=_______
Assess the responsiveness of the candidate to students, both in and out of class. Is the candidate readily available for student assistance? For responsible advising? Does the candidate provide helpful feedback to promote learning? Is the candidate sensitive to meeting the needs of a diverse student population? Has the candidate been involved in any of the following: direction of independent study, thesis supervision, inclusion of students in research projects, academic meetings, creative projects and/or field trips?

1
2
3
4
5
6
7
8
9
10

minimal 

fair 

good 

superior 

outstanding

(Insert Justification of Rating Here)

B. CONTRIBUTIONS TO THE DISCIPLINE (Weighting = .35) ______x .35=_______
Assess the candidate's standing in the appointed discipline relative to rank, teaching load, and stage of career. Consider the range of research and/or creative activities and public expressions that the candidate's discipline requires of active scholars or creative artists. This should include a combination of some of the following: published books, monographs, articles, book reviews, textbooks, musical, compositions, works of art, creative projects and performances, exhibited work, receipt of grants and awards, fellowships, consultancies, seminar and workshop leadership, conference and workshop attendance (particularly chairing sessions, delivering papers, and serving as a respondent).

1
2
3
4
5
6
7
8
9
10

minimal 

fair 

good 

superior 

outstanding

(Insert Justification of Rating Here)

C. PROFESSIONAL AND PUBLIC SERVICE (Weighting = .15) ______x .15=_______
Assess the candidate's degree of commitment to service, within and beyond the college community relative to the number of years at the college. Has the candidate served extensively on college-wide committees? Has the candidate found useful outlets for professional expertise in community service? Has the candidate served professional bodies on the regional, national, and/or international level?

1
2
3
4
5
6
7
8
9
10

minimal 

fair 

good 

superior 

outstanding

(Insert Justification of Rating Here)

Final Numerical Rating (total of A1, A2, A3, B & C) ___________________
D. ADDITIONAL COMMENTS

Insert additional comments here.

E. RECOMMENDATION

Recommended 

_________
Not recommended 
_________
F. SIGNATURE(S) OF DEPARTMENT/SCHOOL CHAIR/DIRECTOR/HEAD OR DEPARTMENT/SCHOOL COMMITTEE
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